
 

 

 

 
 
 

 
 
 

 
 
 

My Career Strategy Meeting Information  
http://is.gd/seeyouthere  

 
PIHRA Career Center  

http://is.gd/pihracareercenter 
 

PIHRA District 6 
http://is.gd/SouthBay 

 
My Career Strategy Email 

Segue@Propster.com 
 

http://is.gd/seeyouthere
http://is.gd/pihracareercenter
http://is.gd/SouthBay
mailto:Segue@Propster.com


 

 

P
a

g
e

 T
w

o
 o

f 
F

o
rt

y
-F

iv
e

 

 

This page intentionally left blank 
 

 
  



 

 

P
a

g
e

 T
h

re
e

 o
f 

F
o

rt
y
-F

iv
e

 

INDEX 

Benefits Manager .................................................................................................... 24, 29 
Career Management Consultant-Project ....................................................................... 16 
Client HR Manager (Senior Human Capital Consultant) ......................................... 10, 11 
Client Services Associate ........................................................................................ 10, 11 
Contract Human Resources Generalist/Manager .......................................................... 37 
Corporate Recruiter ....................................................................................................... 24 
Director of Career Services ..................................................................................... 16, 19 
Director Of Employee Relations .................................................................................... 27 
Director of Human Resource ......................................................................................... 15 
Director of Human Resources ....................................................................... 9, 11, 37, 42 
Director, Financial Planning and Analysis ..................................................................... 40 
Director, Sales Talent Development .............................................................................. 20 
Employee & Labor Relations Manager ............................................................................ 9 
Employee & Organizational Development Consultant ............................................... 9, 20 
Employee Benefits Manager ......................................................................................... 23 
Employee Relations Specialist ........................................................................................ 8 
Employment & HRIS Manager ........................................................................................ 9 
Facilitator ....................................................................................................................... 18 
Head of School .............................................................................................................. 17 
Head of School, Virtual Academies ............................................................................... 16 
HR Business Partner ....................................................................................................... 9 
HR Consultant ............................................................................................................... 15 
HR Director ............................................................................................................. 31, 43 
HR Generalist ................................................................................................................ 31 
HR Manager ............................................................................................................ 11, 19 
HR Manager, Employee Relations and Benefits ........................................................... 15 
HR Support for 6 Months ............................................................................................... 45 
Human Capital Management Administrator /Human Resources/ Recruiting ................. 11 
Human Resource Manager ................................................................................. 8, 12, 18 
Human Resources Business Partner ...................................................................... 15, 19 
Human Resources Director ..................................................................... 8, 16, 18, 29, 36 
Human Resources Generalist - Bilingual Chinese .......................................................... 8 
Human Resources Generalist/ Benefits ........................................................................ 11 
Human Resources Manager ............................................................... 8, 9, 12, 16, 18, 19 
Human Resources Representative/Specialist ......................................................... 22, 24 
K-12 Manager of School Partnerships - Western Region .............................................. 16 
Lead Software/Application Developer ..................................................................... 16, 17 
Part-time HR Manager .................................................................................................. 36 
Performance Excellence Manager ................................................................................ 26 
Principal ........................................................................................................................ 17 
Recruiter ........................................................................................................................ 40 
Recruiter (3-6 months) .................................................................................................. 36 
Regional Human Resources Manager .......................................................................... 35 
Reports Developer ........................................................................................................ 19 
School Partnership Manager ......................................................................................... 17 
Senior Associate, Client Services ................................................................................. 10 



 

 

P
a

g
e

 F
o

u
r 

o
f 

F
o

rt
y
-F

iv
e

 

Senior Benefits Consultant ........................................................................................ 9, 10 
Senior Director Human Resources ................................................................................ 17 
Senior Employee Relations Consultant ................................................................... 10, 11 
Senior Human Resources Business Partner ................................................................. 33 
Senior Human Resources Manager .............................................................................. 19 
Senior Manager Human Resources .............................................................................. 30 
Senior Talent Acquisition Person .................................................................................. 45 
Senior/Principal Game Analytics Specialist ................................................................... 23 
SHRM Job Board .......................................................................................................... 14 
Sr. Human Resources Manager .................................................................................... 15 
Sr. Recruitment Director ................................................................................................ 33 
Talent Acquisition & Development Manager ................................................................... 8 
Talent Acquisition / Staffing Manager ............................................................................ 13 
Talent Manager ............................................................................................................. 20 
Tax Senior Manager - National Tax - Human Capital - HR Performance Improvement - 

HR Payroll .................................................................................................................. 20 
Training & Development Manager ................................................................................. 18 
Training Specialist ......................................................................................................... 12 
Unemployment Rates ...................................................................................................... 5 
Vice President Human Resources .................................................................... 17, 18, 19 
Vice President of Engagement (Marketing) ................................................................... 18 
Vice President, Recruitment - Americas ........................................................................ 40 
Vice President, Total Rewards ...................................................................................... 25 
VP Human Resources ............................................................................................. 15, 18 
VP of HR ....................................................................................................................... 26 
 
  



 

 

P
a

g
e

 F
iv

e
 o

f 
F

o
rt

y
-F

iv
e

 

 

December 
2014 

United States 

5.6% 

 

 

Unemployment 
Rates 

 

 

December 
2014 

Los Angeles 
County 

7.9% 

 
Holland Code (RIASEC) Career Interests vis-à-vis Myers-Briggs Types (MBTI)1 

By Dr. A. J. Drenth 
 
The Holland Code/Inventory is one of the most helpful career interest tests/tools available. It 
includes six interest themes described by John Holland and the Strong Interest Inventory. These 
include the Realistic (R), Investigative (I), Artistic (A), Social (S), Enterprising (E), and 
Conventional (C) domains, or “RIASEC” for short. After identifying your preferred interest 
domains, these letters can be combined in a way similar to the Myers-Briggs personality types to 
form a multi-letter “Holland Code” (e.g., AIS, SIA, IRA). This can help individuals identify their 
best career match. 
 
Holland Realistic (R) Interests 
 Top Realistic Personality Types: ISTP, ESTP, ISFP 
 Representative Careers: construction, mechanic 
 Associated Myers-Briggs Preferences: S, T and P 
 Associated Functions: Se, Ti 

 
Individuals with Realistic interests enjoy physical, hands-on work, often involving machines (e.g., 
repairing vehicles, tinkering with computers, construction). They may take up careers in 
technology, carpentry, and other trades. They are often visual or kinesthetic learners with strong 
spatial-temporal reasoning abilities. They commonly do well with reading schematic charts and 
diagrams, as well as envisioning and mentally rotating three-dimensional objects. 
 
Holland Realistics often enjoy working with “things” more than people. It is therefore unsurprising 
that this interest domain is correlated with a preference for Thinking over Feeling. Sensors and 
Perceivers are also somewhat more inclined toward Realistic work than Intuitives or Judgers. 
With regard to the Myers-Briggs functions, Extraverted Sensing (Se) and Introverted Thinking 
(Ti) are the functions most aligned with Realistic work, making ESTPs and ISTPs the top 
personality types for this domain. 
 
Holland Investigative (I) Interests 
 Top Investigative Personality Types: INTP, INTJ, ENTP, ENTJ 
 Representative Careers: science, philosophy 
 Associated Preferences: N, T 

 
The Investigative Holland domain incorporates analytic, scientific, and academic interests. 
Investigative types enjoy working with ideas, theories, and facts. They generally perform well on 
the mathematics portion of aptitude tests. As we saw in the Realistic domain, Thinkers 
outnumber Feelers when it comes to Investigative interests. 
 
Those interested in investigating “things” will generally have a Holland/ RIASEC code of IR 
(Investigative-Realistic). They may study mathematics, the physical sciences, technology, 

                                                           
1 http://personalityjunkie.com/holland-code-riasec-career-interests-myers-briggs-types/  

https://plus.google.com/105268989456062680860?rel=author
http://personalityjunkie.com/estp/
http://personalityjunkie.com/extraverted-sensing-se-vs-introverted-sensing-si/
http://personalityjunkie.com/04/introverted-thinking-ti-intp-vs-intj-extraverted-thinking/
http://personalityjunkie.com/04/introverted-thinking-ti-intp-vs-intj-extraverted-thinking/
http://personalityjunkie.com/intp-careers-jobs-majors/
http://personalityjunkie.com/intj-careers-jobs-majors-part-i/
http://personalityjunkie.com/entp-careers-jobs-majors/
http://personalityjunkie.com/entj-profile/
http://personalityjunkie.com/holland-code-riasec-career-interests-myers-briggs-types/
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engineering, computer science, etc. Those with more “life” or people-oriented investigative 
interests will have a Holland/ RIASEC code of IS, IA (or ISA, IAS). They may shy away from the 
hard sciences (e.g., physics, chemistry, etc.) in favor of life (e.g., biology), health, or social 
sciences (history, economics, psychology, sociology, geography, anthropology, political science, 
etc.). Those with IA interests are often intrigued by psychological or sociocultural issues and 
commonly study the social sciences, philosophy, critical theory, theology, or take up non-fiction 
writing. 
 
Investigatives also tend to prefer Myers-Briggs Intuition over Sensing. NTJ types are often better 
suited for formal academic or scientific work than NTP types are. This can be understood 
according to the differences between Extraverted Thinking (Te) and Introverted Thinking (Ti). 
NTP types often prefer more independent and less formal modes of investigation (see this INTP 
career page for examples). They are generally better suited to function as critics of science than 
they are as professional scientists. As we’ve seen, Ti can also be associated with Realistic 
interests, since it seems to involve more fluid than crystallized intelligence. 
 
Holland Artistic (A) Interests 
 Top Artistic Personality Types: INFP, INFJ, ENFP, ENFJ, ISFP 
 Representative Careers: writer/novelist, poet and actor 
 Associated Preferences: N, F, P 

 
In concert with Investigatives, those with Holland Artistic interests often have an intellectual or 
cultural orientation. They generally excel on the verbal portion of aptitude tests, while displaying 
unconventional and careers. Many Artistic careers such as painting, dancing, sculpting, and 
design entail some Realistic elements, earning them a Holland/RIASEC code of AR. Artistic-
Investigatives (AI) may function as writers or academics in the humanities. Those with an AS 
code may enjoy teaching art, music, literature, or languages. 
 
The Artistic domain strongly correlates with Myers-Briggs Intuition and Feeling, and to a lesser 
extent, with Perceiving. Intuitive Artistics are at their best when working with creative ideas, such 
as in writing or poetry, whereas Artistic Sensing types excel when it comes to concrete, sensory 
work (Se). 
 
Holland Social (S) Interests 
 Top Social Personality Types: ENFP, ENFJ, ESFP, ESFJ, ISFJ, ISFP 
 Representative Careers: teaching, healthcare, clergy 
 Associated Preferences: E, F 

 
Individuals in the Social interest domain enjoy working with people. This domain is often 
conceived as the conceptual opposite of the Realistic domain, although some individuals may 
enjoy working with both people and things. Social interests are common among teachers, 
healthcare workers, clergy, trainers, and caretakers, to name a few. The Social domain relates 
to preferences for Myers-Briggs Extraversion and Feeling. Intuitive Socials often have a Holland/ 
RIASEC code of SA and may enjoy careers such counseling (SAI), psychology (SIA), ministry 
(SA), or various types of non-profit work. Sensing Socials can be well-suited for healthcare (SRI) 
or childcare (SR). 
 
Holland Enterprising (E) Interests 
 Top Enterprising Personality Types: ENTJ, ESTJ, ESTP, ESFP, ENFP, ENFJ 
 Representative Careers: sales/marketing, business, politics, journalism 
 Associated Preferences: E 

 

http://personalityjunkie.com/10/extraverted-thinking-te-in-intjs/
http://personalityjunkie.com/infp-careers-jobs-majors/
http://personalityjunkie.com/infj-careers-jobs-majors-occupation/
http://personalityjunkie.com/enfp-careers-jobs-majors/
http://personalityjunkie.com/enfj-type-profile/
http://personalityjunkie.com/entj-profile/
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The Holland Enterprising domain entails the promotion of products, ideas, or services. Such 
individuals tend to be persuasive, assertive, and outgoing. Typical Enterprising careers include 
sales and marketing, business and management, politics, journalism, and stock trading. 
Enterprising individuals often prefer Myers-Briggs Extraversion. Enterprising types with 
Extraverted Intuition (Ne) are often drawn to entrepreneurship, journalism, and marketing, thus 
showing some overlap with the Artistic domain. Those with Extraverted Thinking (Te) are often 
drawn to upper-level leadership and management. ESTPs or ESFPs may fill any number of 
roles in the business world. 
 
Holland Conventional (C) Interests 
 Top Conventional Personality Types: ISTJ, ISFJ, ESTJ 
 Representative Careers: administrative work 
 Associated Preferences: S, T and J 
 Associated Functions: Si, Te 

 
Individuals with Conventional interests enjoy administrative work. They are organized, detail-
oriented, and do well with manipulating data. Examples of Conventional careers include 
accounting, filing, bookkeeping, secretarial and administrative work, banking, proofreading, data 
entry, and payroll. Those in this Holland domain often prefer Myers-Briggs Sensing, Thinking, 
and/or Judging. This domain can also be linked with the Introverted Sensing (Si) and 
Extraverted Thinking (Te) functions. 
 
Summary of Holland/RIASEC and Myers-Briggs Correlations 

 Realistic: S, T, P; Se, Ti 
 Investigative: N, T 
 Artistic: N, F, P 
 Social: E, F 
 Enterprising: E 
 Conventional: S, T, J; Si, Te 

 

 

Extra 

Here is how different MBTI types are distributed into the population:  
 

 ISFJ 13.8%  
 ESFJ 12.3%  
 ISTJ 11.6%  
 ISFP 8.8% 

 

 ESTJ 8.7% 
 ESFP 8.5% 
 ENFP 8.1% 
 ISTP 5.4% 

 

 INFP 4.4% 
 ESTP 4.3% 
 INTP 3.3% 
 ENTP 3.2% 

 

 ENFJ 2.5% 
 INTJ 2.1% 
 ENTJ 1.8% 
 INFJ 1.5% 

 

Data source: "MBTI Manual 

 

 
  

http://personalityjunkie.com/11/mentorship-introverts-entrepreneurs-intps-career-journey/
http://personalityjunkie.com/istj/
http://personalityjunkie.com/09/understanding-introverted-sensing-sensation-si/
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http://hr.pihra.associationcareernetwork.com/Common/HomePage.aspx   
 

Jobs Posted January 21st  

Human Resource Manager  

Sysco - Fremont, CA 

Upgrade your career today with an exciting new opportunity with Sysco Foods in Fremont, CA. We offer competitive pay, 

bonus potential, 401k matching, stock options and great benefits. more info... 

Talent Acquisition & Development Manager  

Southern Wine & Spirits - Cerritos, CA 

The Talent Acquisition & Development Manager (TADM) is responsible for managing the CA recruiting and talent 

management programs to include the implementation, and embedding of all processes, which enable The Employee Life 

Cycle. The TADM works closely with the DTA and the corporate talent management team to integrate the organizational 

design necessary to acquire, attract, assess, select, and develop internal and external talent to support the business 

needs.  more info... 

Employee Relations Specialist  

250 - San Jose, CA 

The Opportunity. Position Title: Employee Relations Location: San Jose, CA Position Summary: This Employee 

Relations Specialist is to assist in the site management on a range of HR and Payroll operational activities that include 

full cycle recruitment, performance management, employee relations, investigations, payroll, and on boarding.  more 

info... 

Human Resources Generalist - Bilingual Chinese  

Forest Lawn - Glendale, CA 

Forest Lawn Memorial Parks & Mortuaries, a well-established and reputable organization is seeking a Bilingual, Chinese 

speaking Employee Relations Representative to administer, coordinate, and participate in a wide variety of Human 

Resources functions including employee relations, training and communications.  more info... 

Human Resources Manager  

Forest Lawn - Glendale, CA 

Forest Lawn Memorial Parks & Mortuaries, a well-established and reputable organization is seeking a Human 

Resources Manager to oversee a variety of areas including recruiting, new hire on-boarding, training and development, 

performance management, regulatory and policy compliance for our 11 Southern California locations.  more info... 

Human Resources Director  

BAMKO Inc. - Los Angeles, CA 

BAMKO is a global sourcing company with 8 offices and 150 employees in Brazil, China, India, UK and the United 

States. With a client roster of over 300 customers and have achieved growth and profitability in each of the last 15 years. 

We are looking for a candidate with core strengths in HR strategy, employee relations, training, employee development, 

recruiting, and employment labor law. This person will be based out of the Los Angeles headquarters and will report 

directly to the CEO.  more info... 

 

http://hr.pihra.associationcareernetwork.com/Common/HomePage.aspx
http://click.association-network.com/?qs=032573c49c5fcaa2c1be5f7b2ddc918465030db255fde918a8583965722ff4d7eabe3cd99c95d32d7a698ddf814f3b1c
http://click.association-network.com/?qs=032573c49c5fcaa2ec785cd26f6b7e3401a9831815fe4b1031f4d744ae03560b16f0fd621950f38edd5e1cb1ad9c0814
http://click.association-network.com/?qs=032573c49c5fcaa220a90f446ae386e74b2f07b074c4778e71e60aa11975b319ffd3bad6e87c97b0c764885f38c5b69d
http://click.association-network.com/?qs=032573c49c5fcaa2735ca270978667591af604c39bbbd2921715d8cde40e19cdc926d3b7f3e2d0421e0a9b0aff605756
http://click.association-network.com/?qs=032573c49c5fcaa2910da53faa302a31d4c2374054f83f1879a0f178c67678fb39515f71c1c0dd5ca896d6b58e61a0f6
http://click.association-network.com/?qs=032573c49c5fcaa2ab37fea6d992bb673ebb36de93efe22456d7201aba59292e3ede7be69ebc81b7fc47f8d42e7770cc
http://click.association-network.com/?qs=032573c49c5fcaa2ab37fea6d992bb673ebb36de93efe22456d7201aba59292e3ede7be69ebc81b7fc47f8d42e7770cc
http://click.association-network.com/?qs=032573c49c5fcaa2ab96f07103c4d1002a8d262ffafa23e501e653c4b6481423c9503e0e0f3031fd462439e4459a78f0
http://click.association-network.com/?qs=032573c49c5fcaa26b46ac5027b63d984db7a26df2062ac0418208b7247fed1db3fe5944df3a60cc471ef31d6ab19d88
http://click.association-network.com/?qs=032573c49c5fcaa2b5db354311f4cc2c0e24e084cb16addb8c74386261847a030937dd7118a5a28f2a5d69e1ca41e26f
http://click.association-network.com/?qs=032573c49c5fcaa28b0dc3d7fadd08291e4d9b59e4c5643abcdb30c1a2d486e740413f13f4c54a0c8fcf61b79df580c9
http://click.association-network.com/?qs=032573c49c5fcaa2c8fe728693fc4c47ea6478790252ce957f94053b864b682af7274841c5a49517c68d23e49ef41911
http://click.association-network.com/?qs=032573c49c5fcaa2582486206f3f1e6da1a3a4421c8792e1da401b60cb40941dc936c3a27a0dc1fb698e31aee155d2ac
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Jobs Posted January 21st  

Senior Benefits Consultant  

Trinet - Irvine, CA 

Deliver exceptional, cost effective human capital services meeting TriNets best practice standards and client contractual 

specifications while achieving service quality, client retention targets. Human Capital Consultants help TriNet customers 

maximize the value of their investment in people by providing human capital services under the supervision of a Director, 

Human Capital Consulting.  more info... 

Director of Human Resources  

Pacific Grove Hospital - Riverside, CA 

Directly responsible for the overall administration, coordination, and evaluation of the Human Resources function. Duties 

include formulating policies and procedures for the Human Resources Department and recommending policies and 

practices to senior management.  more info... 

Human Resources Manager  

First Class Vending Inc. - Bell Gardens-Los Angeles Area, CA 

First Class Vending is the leading independently owned Vending Service Provider serving Southern California and 

Southern Nevada. First Class Vending has built a solid team of professional operations managers, technicians, route 

drivers, client relations representatives and marketers that share one common goal: Superior Customer Service. 

Combined with innovative technology and more product variety, First Class Vending clearly separates itself from other 

companies in the marketplace.  more info... 

HR Business Partner  

Ares Management - Los Angeles, CA 

New job posting: HR Business PartnerAres Management is currently searching for a highly motivated, detail oriented 

team player to join as an HR Business Partner on our HR team. This professional will sit at our corporate headquarters 

in Century City. Please see job listing attached for further details.  more info... 

Employment & HRIS Manager  

Pomona College - Claremont, CA 

Pomona College is looking for an Employment & HRIS Manager to work in the office of Human Resources. The 

Employment & HRIS Manager will provide systems planning, support, and development for the Human Resources 

Department. This position emphasizes focus on database management and configuration, security access protocols, 

technical solutions, compensation management, institutional reporting, HR metrics and HR project management as well 

as managing the employment/recruitment process and workflow.  more info... 

Employee & Organizational Development Consultant  

California Institute of Technology - Pasadena, CA 

Reporting to the Director of Employee & Organizational Development, this position serves as an advisor and counselor 

to all levels of personnel and management concerning a variety of work related issues, while ensuring that employees 

and management are able to express concerns and seek resolution in a manner that is respectful and productive for all 

those concerned.  more info... 

Employee & Labor Relations Manager  

Pomona College - Claremont, CA 

The Employee & Labor Relations Manager will provide support to the College in the areas of contract administration, 

grievances, discipline, and performance management for Pomona College. The Employee & Labor Relations Manager 

http://click.association-network.com/?qs=385a0fd5a4e62ee9425d7f04a41fe4db52853bfad631122a7497c9352a0d41ca2d834aa05dcd4b8dd7dafef2b4fb908f
http://click.association-network.com/?qs=385a0fd5a4e62ee9ab2b98651a9ef77d8b3548c2bb9b4016daa1f0e390395897c456b0895074dd929cff60b28c6730f7
http://click.association-network.com/?qs=385a0fd5a4e62ee9ad81b4a713bd602b9db60a3249247ce15c91171c298c3bede459b8f35e0d75e99983eccb769f0842
http://click.association-network.com/?qs=385a0fd5a4e62ee9c753f4e734d672d17949b54211391ff33427fc6f0b60575c9c88f417cefe4fce86ab44dd1d236e3f
http://click.association-network.com/?qs=385a0fd5a4e62ee9599bada6531757ef6a0a7b992206852e44dc2ad783e475d533421cabc0e71087fb42582ecc1ea13c
http://click.association-network.com/?qs=385a0fd5a4e62ee9d4635ca3835deda9fbaf08a3f74516a5fea2f0dad3fad508b9c224b169cb36a4b965e171d74d2de4
http://click.association-network.com/?qs=385a0fd5a4e62ee984a244f67d1a6ae53ec42bfa145645a2e317518640b3ca4cdfb476e12fac68483996088db1764189
http://click.association-network.com/?qs=385a0fd5a4e62ee97295cb2da9657c6664a8b152baab2bcdc9ae16343ebbf03aa17b1c7880705a52254b66bb2e9cb292
http://click.association-network.com/?qs=385a0fd5a4e62ee93594c56bad9e749e35f20630c02cdb6c218eea3150d828da7ea431fcd664766be419c2c22309d138
http://click.association-network.com/?qs=385a0fd5a4e62ee9635ad63d7d04c1b4e4859422e628afb9bb05c6c697bd72407c0c1bf4e5f9f987ebf8a3bea37d0e13
http://click.association-network.com/?qs=385a0fd5a4e62ee949754a069eaf51bb10deb68fe23b9e89d6a51c6b2b5a1ddcb2559ebaab19664491bc7e40feb0b0fa
http://click.association-network.com/?qs=385a0fd5a4e62ee996a233f8dc50d208cf5c3589538ba624efdd0a8605cf8359e643d591fbd6efa127697caebf0a93ee
http://click.association-network.com/?qs=385a0fd5a4e62ee91c9426288eb012b0289d9a0a6769a1494a27d668df030bd800fd1c15b96854365e3b1eadb34fb13e
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will work closely with local bargaining unit representatives to advance a harmonious and respectful working 

relationship.  more info... 

Senior Associate, Client Services  

Trinet - San Leandro, CA 

The Senior Client Services Associate (Senior CSA) is responsible for identifying, creating, and managing business 

relationships to develop solutions which effectively meet customers' requirements through service delivery. The Senior 

CSA will be accountable for developing deep knowledge of and business relationships with the assigned customers, and 

ensure integrated and aligned TriNet services with business objectives.  more info... 

Senior Employee Relations Consultant  

Trinet - Irvine, CA 

The Senior Employee Relations Consultant will deliver exceptional, cost effective human capital services meeting 

TriNets best practice standards and client contractual specifications while achieving service quality targets. The Senior 

Employee Relations Consultant will help TriNet customers minimize their employee relations risk by providing timely and 

thorough workplace investigations and other employee relations support under the supervision of a Human Capital 

Consulting Director.  more info... 

Client HR Manager (Senior Human Capital Consultant)  

Trinet - Phoenix, AZ 

The Senior Human Capital Consultant will deliver exceptional, cost effective human capital services meeting TriNets 

best practice standards and client contractual specifications while achieving service quality, strategic service and client 

retention targets. Senior Human Capital Consultants help TriNet customers maximize the value of their investment in 

people by providing human capital services under the supervision of a Human Capital Director.  more info... 

Client Services Associate  

Trinet - San Diego, CA 

Were adding a Client HR Manager to our team. Its got to be an experienced HR professional with three or more years of 

HR experience, a good understanding of HR management, compliance and employee relations issues who loves 

developing strong, expertise-based client relationships. TriNet partners with more than 8,800 clients and 230,000 

employees. We've been on the Inc. 5005000, a list of the fastest-growing privately-held U.S. companies for six 

consecutive years.  more info... 

 

Jobs Posted December 17th 2014  

Senior Benefits Consultant  

Trinet - Irvine, CA 

Deliver exceptional, cost effective human capital services meeting TriNets best practice standards and client contractual 

specifications while achieving service quality, client retention targets. Human Capital Consultants help TriNet customers 

maximize the value of their investment in people by providing human capital services under the supervision of a Director, 

Human Capital Consulting.  more info... 

Senior Associate, Client Services  

Trinet - San Leandro, CA 

The Senior Client Services Associate (Senior CSA) is responsible for identifying, creating, and managing business 

relationships to develop solutions which effectively meet customers requirements through service delivery. The Senior 

http://click.association-network.com/?qs=385a0fd5a4e62ee9516e8a9a1cbe29828db9f93a11adb92c9881fbb16931adeda40dc5f25d3970c8c349c176bf331e0f
http://click.association-network.com/?qs=385a0fd5a4e62ee979a1e6f66a76603b871c3a7b4860ed9fe4224ee67f97dca8286e617529851fd56b90eb1f9263f373
http://click.association-network.com/?qs=385a0fd5a4e62ee91a531e1151eaf409a772833bcb84cd84ef8b79fc2dfecfbd865de10d47252016b1e93ed0a354d848
http://click.association-network.com/?qs=385a0fd5a4e62ee9f556d8f3559f9215fdc1fb517270e18f5fb62071b297d2e7c4ba3b6dfba90f82d8931ef08bad7259
http://click.association-network.com/?qs=385a0fd5a4e62ee9bf6c089014691f4d8a5ca7af9e888320e221c5395fcf21e4fcec4fe6a4c25fabb718ac43ee61889e
http://click.association-network.com/?qs=385a0fd5a4e62ee99a053bc4d0a18e39e2a418bb242b1d9abc281c5be29a96c80eaf4957dc0fef289a16dc4b2e7451a5
http://click.association-network.com/?qs=385a0fd5a4e62ee9897a2b66e706fbbffa84f769af18b712a24c1cb87ce16042246dc67b5da67469c743448772d15be0
http://click.association-network.com/?qs=385a0fd5a4e62ee9db97751f31c608420fdafbfb7dbac54929617574ebd70a272f5a50ba9eb4283f27bce08e4f6f0db3
http://click.association-network.com/?qs=385a0fd5a4e62ee992cf4d2d851fc3503203adfa1813843916633d122d0d0d3fcd5ee06cffd78f59bbb656856b59ba20
http://click.association-network.com/?qs=ed5f28602f98546bb62d2b35f0497c0cf386d90017b174617e9856de28cc05c70831d5563019d761239537b8f7731813
http://click.association-network.com/?qs=ed5f28602f98546ba4c434d6e01b6d36bbd61fb79df74c72ccded8d0c672f34b4f05ce94711c0b4f8bb264257f8796ec
http://click.association-network.com/?qs=ed5f28602f98546b9966551dd8adcd49d79a2a3969feb7dc497fc504363a030c2283239378a791c4c0dbb4d0948c1692
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CSA will be accountable for developing deep knowledge of and business relationships with the assigned customers, and 

ensure integrated and aligned TriNet services with business objectives.  more info... 

Client Services Associate  

Trinet - San Diego, CA 

Were adding a Client HR Manager to our team. Its got to be an experienced HR professional with three or more years of 

HR experience, a good understanding of HR management, compliance and employee relations issues who loves 

developing strong, expertise-based client relationships. TriNet partners with more than 8,800 clients and 230,000 

employees. Weve been on the Inc. 5005000, a list of the fastest-growing privately-held U.S. companies for six 

consecutive years.  more info... 

Client HR Manager (Senior Human Capital Consultant)  

Trinet - Phoenix, AZ 

The Senior Human Capital Consultant will deliver exceptional, cost effective human capital services meeting TriNets 

best practice standards and client contractual specifications while achieving service quality, strategic service and client 

retention targets. Senior Human Capital Consultants help TriNet customers maximize the value of their investment in 

people by providing human capital services under the supervision of a Human Capital Director.  more info... 

Senior Employee Relations Consultant  

Trinet - Irvine, CA 

The Senior Employee Relations Consultant will deliver exceptional, cost effective human capital services meeting 

TriNets best practice standards and client contractual specifications while achieving service quality targets. The Senior 

Employee Relations Consultant will help TriNet customers minimize their employee relations risk by providing timely and 

thorough workplace investigations and other employee relations support under the supervision of a Human Capital 

Consulting Director.  more info... 

HR Manager  

Vicenti, Lloyd & Stutzman - Glendora, CA 

Vicenti, Lloyd & Stutzman, a regional accounting firm in Glendora, CA, is seeking a part-time HR Manager to be 

responsible for coordinating, directing, and managing the day-to-day operations of the human resources 

department. more info... 

Human Resources Generalist/ Benefits  

Goodwill of Orange County - Santa Ana, CA 

Seeking an HR Generalist that will assist in administering a variety of functions to support the activities of the Human 

Resources Department including companys leave of absence, interactive process, ADA, fit for duty, benefits programs 

and retirement/thrift plan. Support employee relations issues, grievance resolution, unemployment 

processing/hearings/appeals including Human Resources Information System (HRIS).  more info... 

Human Capital Management Administrator /Human Resources/ Recruiting  

Golden State Water Company - San DImas, CA 

The Human Capital Administrator provides analytical and technical support to the Human Capital team in pursuit of 

HRIS initiatives and other HR-related responsibilities. This includes, but is not limited to: Maintaining quality and 

consistency of HRIS database information; providing HRIS technical support to Human Capital and other staff; serving 

as liaison among HRIS, Benefits, Human Capital, Recruitment, Payroll, Finance and IT Configuration areas.  more info... 

Director of Human Resources  

CPS HR Consulting - Martinez, CA 

Contra Costa County, CA Director of Human Resources Salary Range: $159,155 to $175,468 DOQApplication Deadline: 

http://click.association-network.com/?qs=ed5f28602f98546bbd391334edc598668ce5fe4da854bcd6c23d010b9468f41dd66270d6b9b18c260fb1be0fab438400
http://click.association-network.com/?qs=ed5f28602f98546b8075e4388ea06b30bf3016b30e35094453529295541cc84f5983d395559ad91446b2264806f66be1
http://click.association-network.com/?qs=ed5f28602f98546b2ab9725c6f0c17298d37e41dd8290b19ad71c145dca49f01c24a34b0fc2b6017ef7c3bca382cb347
http://click.association-network.com/?qs=ed5f28602f98546b29324074dac4fe9a09dcce9c9e528ce1d8d7d616373178d7d9818c881d451b6592059034c60261e6
http://click.association-network.com/?qs=ed5f28602f98546b04cd28d68b83f2da8e1109e3aaada92f649c74f1c56e3d04105d3edb5c37e84fdb3f2c46d306b770
http://click.association-network.com/?qs=ed5f28602f98546b868e708bf5f026dc83dcfeb349abffacb020bc6fe6979b9363b928f84ff0b25f4a95277196a2a93a
http://click.association-network.com/?qs=ed5f28602f98546bb132253f13dfe5e387609283354fa001dc9a77c4f22840bc318158d5a9198b256dc3b37d721691f1
http://click.association-network.com/?qs=ed5f28602f98546bae668c342641735e416c4a7d0f6667a9c7d0f7bcb94153389440801a3e494a4733001fb846aae413
http://click.association-network.com/?qs=ed5f28602f98546bd547d5ce09d7a42765bd9b71c874cefaa29da451d4df34d4fec5b2b917bc94c573886b69f26e1ea8
http://click.association-network.com/?qs=ed5f28602f98546b28df997f63d2d6f1bf4c3c9bfd0fbf5b54fd397f9aab62127de7a08b0ae9c6c8cc16382375235724
http://click.association-network.com/?qs=ed5f28602f98546b91390b2b5dda6d07304f61b90ce3f8561df042cbc10ff742863545d1712a6871b1b75d44516a331a
http://click.association-network.com/?qs=ed5f28602f98546baf9b87f503b31f55e5213cb4286f0bf1e850ed2076b98d18ebc1501ea7678828959f3f2d70d58db8
http://click.association-network.com/?qs=ed5f28602f98546b7341f3ae9f6dfb69c67e1a6f543046227b0e07fb46d269131d6abec597fee7c1c1f18d10927bba71
http://click.association-network.com/?qs=ed5f28602f98546b0769a2e3bf51e2862f17ec93503efd8eaaeb75eebed91c7bd24a92826f7eb069198ed3ed19844b9b
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Monday, January 5, 2015To be considered for this exceptional career opportunity, submit resume, cover letter with 

current salary, and six work-related references: Stuart SatowCPS HR Consulting241 Lathrop WaySacramento, CA 

95815Ph: 916-263-1401Fx: 916-561-7205Email: resumes@cpshr.usTo view a recruitment brochure for this position 

visit:  more info... 

Human Resource Manager  

Sysco - Fremont, CA 

Upgrade your career today with an exciting new opportunity with Sysco Foods in Fremont, CA. We offer competitive pay, 

bonus potential, 401k matching, stock options and great benefits. more info... 

Human Resources Manager  

First Class Vending Inc. - Bell Gardens-Los Angeles Area, CA 

First Class Vending is the leading independently owned Vending Service Provider serving Southern California and 

Southern Nevada. First Class Vending has built a solid team of professional operations managers, technicians, route 

drivers, client relations representatives and marketers that share one common goal: Superior Customer Service. 

Combined with innovative technology and more product variety, First Class Vending clearly separates itself from other 

companies in the marketplace.  more info... 

 

 

View more jobs at the PIHRA Career Center 
 

Training Specialist 
Are you an experienced trainer who’s ready for the next step-up in your career??? 

 
If so, we’re growing again, and looking for an exceptional person, who can bring an immediate, 
positive impact to the HR Team at our Corporate Headquarters in the Carson/Compton area. 
 
Our strategic plan is to create and maintain a culture of success, in which we’ll train and develop 
our employees, so they can be the very best at what they do for us every day.  The candidate 
selected for this rare opportunity will have high visibility, and will help us shape our future. 

 
Key Responsibilities: 

 Direct the development of a comprehensive training strategy, methodology, programs and 
curriculum for management opportunity, employee development and technical training  

 Develop a means of measuring the effectiveness of training programs through testing, 
evaluations, etc.  

 Collaborate with Department Managers to design appropriate training curriculum and 
needs assessments for professional and technical positions within the organization  

 Create leadership training curriculum Work as an HR team member in defining individual 
employee development plans for supervisors and managers by evaluating capabilities and 
implementing effective solutions  

 Develop, write and coordinate training materials  

 Track training  

 Maintain a database detailing employee training dates, types of training, qualification and 
recertification dates  

 Research, apply for and manage training grants and reimbursement process  

 Administer tuition reimbursement process with Human Resources  

 Create Employee Orientation and Team Building initiatives to meet current and future 
organizational  

 May require travel 10%-20% 

mailto:resumes@cpshr.usTo
http://click.association-network.com/?qs=ed5f28602f98546bf7e4cb0d29dc8a305c0fd6bacd59dfadba97f78af40dc21590333e497f81a8cb1d38acb93e2c3e5e
http://click.association-network.com/?qs=ed5f28602f98546b742fb910a1937a285d7156a17234cb773758f8b22cc36ce609cd2b48fa77c4d41e30ae4feca9a5df
http://click.association-network.com/?qs=ed5f28602f98546b903f66fbc3b8da8c3110e2ffb578778fcc667aaa720b67ba59a39fbc0a90f6cbe1944c42a7e1ee0b
http://click.association-network.com/?qs=ed5f28602f98546b0dbe551da8ff826b55b7ad6c22e72ffcc23c81fa1da255cc242b0ff07fd4dd92015bd18e1d294c5f
http://click.association-network.com/?qs=ed5f28602f98546bac155e81c4a282f3fb99cbc3f8818c0cf351addd4c425692d579b6b6ac86927efe1fff542a47c1ef
http://click.association-network.com/?qs=454c2562233cd07c8d2805ea37f392e13eb3a9d4e39c5a871b4ea50d9342189b77a6ce791084f5160a15748ad660f96e
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 Perform other duties, as assigned 

Minimum Qualifications: 

 Minimum 2 years of corporate-level training experience 

 Proficiency with Microsoft Office suite of software programs 

 HRIS database experience; preferably ADP’s WorkForceNow 

 Outstanding interpersonal skills 

 Excellent verbal and written communication skills 

 PHR/SPHR certification preferred 

 Retail environment experience preferred 

 Automotive Experience preferred but not required 

 Proven ability to be an active, contributing HR team member 

 4-year degree preferred; minimum 2-years of college required 
 
TransAmerican Auto Parts (“TAP Worldwide”; aka 4WheelParts.com and others) is the leader in 
the off-road automotive aftermarket. That means we have a thing for trucks, Jeeps, and anything 
else that can climb, crawl, jump, or race through the dirt. We operate in 18 states, and 4 Canadian 
provinces, with 67 retail stores, 5 U.S. distribution centers, and nearly 1500 of the best employees 
in our industry. 
This job will offer a wide range of benefits, including: medical, dental & vision insurance; 401(k) 
Plan; paid holidays; paid vacation; paid sick time; employee purchase program; and many other 
perks. 

 
When you work with us, you’ll be challenged – and rewarded! 

To apply: 
1. Send your resume to:  park@4wheelparts.com  

2. Tell us your salary history and current salary requirements (NOTE:  Resumes 

received without a salary history may not be considered). 

To learn more about us, visit:  www.4wheelparts.com and 
www.transamericanautoparts.com 

 
Transamerican Auto Parts is an equal opportunity employer, and is proud of our diverse employee 
population.  Employment offers include a requirement for successful completion of a background 
investigation, and pre-employment drug screening. We use E-Verify to determine employment 
eligibility for all new employees.  E-Verify is a joint effort among employers, the U.S. Social 
Security Administration (“SSA”) and U.S. Department of Homeland Security (“DHS”). 

 

Talent Acquisition / Staffing Manager 
Are you a top-notch talent acquisition specialist who’s ready for the next step-up in your career??? 
 
If so, we’re growing again, and looking for an exceptional person, who can bring an immediate, 
positive impact to the HR Team at our Corporate Headquarters in the Carson/Compton area. 
 
Our strategic plan is to create and maintain a culture of success, in which we’ll recruit, train and 
develop “A” Players to be our employees.  The candidate selected for this rare opportunity will 
have high visibility, and will have a direct role in helping us shape our future. 
 
Key Responsibilities: 

 Direct the development of a comprehensive recruitment strategy and methodology  

mailto:park@4wheelparts.com
http://www.4wheelparts.com/
http://www.transamericanautoparts.com/
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 Develop a means of measuring the effectiveness of recruitment efforts through detailed 
metrics, analytics and internal “customer” satisfaction surveys  

 Collaborate with Department Managers to design appropriate job descriptions and job 
postings  

 Negotiate and manage job board contracts and pricing 

 Develop and maintain all job postings on multiple platforms, including job boards; social 
media; and LinkedIn and other recruiting sources 

 Conduct direct recruitment for senior-level and executive management positions 

 Develop, write and coordinate onboarding program for new hires  

 Maintain a database detailing all recruitment-related metrics and analytics 

 Lead recruitment efforts at each new retail store location, prior to store opening 

 Travel requirement:  approximately 20% 

 Perform other duties, as assigned 
 
Minimum Qualifications: 

 Minimum 2 years of talent acquisition experience 

 Proficiency with Microsoft Office suite of software programs 

 HRIS database experience; preferably ADP’s WorkForceNow 

 Outstanding interpersonal skills 

 Excellent verbal and written communication skills 

 PHR/SPHR certification preferred 

 Retail environment experience preferred 

 Automotive Experience preferred but not required 

 Proven ability to be an active, contributing HR team member 

 4-year degree preferred; minimum 2-years of college required 
 
TransAmerican Auto Parts (“TAP Worldwide”; aka 4WheelParts.com and others) is the leader in 
the off-road automotive aftermarket. That means we have a thing for trucks, Jeeps, and anything 
else that can climb, crawl, jump, or race through the dirt. We operate in 18 states, and 4 Canadian 
provinces, with 67 retail stores, 5 U.S. distribution centers, and nearly 1500 of the best employees 
in our industry. 
 
This job will offer a wide range of benefits, including: medical, dental & vision insurance; 401(k) 
Plan; paid holidays; paid vacation; paid sick time; employee purchase program; and many other 
perks. 
 
When you work with us, you’ll be challenged – and rewarded! 
To apply: 

1. Send your resume to:  park@4wheelparts.com  
2. Tell us your salary history and current salary requirements (NOTE:  Resumes received 

without a salary history may not be considered). 
 
To learn more about us, visit:  www.4wheelparts.com   and www.transamericanautoparts.com  
Transamerican Auto Parts is an equal opportunity employer, and is proud of our diverse employee 
population.  Employment offers include a requirement for successful completion of a background 
investigation, and pre-employment drug screening. We use E-Verify to determine employment 
eligibility for all new employees.  E-Verify is a joint effort among employers, the U.S. Social 
Security Administration (“SSA”) and U.S. Department of Homeland Security (“DHS”). 
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The SHRM Job Board also has local opportunities at  
http://jobs.shrm.org/home/index.cfm?site_id=1612 

 

   
 

   
 

 

   
 

Sr. Human Resources Manager  
VXI Global Solutions, LLC  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

HR Consultant  
BBSI  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Director of Human Resources  
Teledyne Scientific & Imaging  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

VP Human Resources  
Haggen, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Client HR Generalist - Human Capital Consultant  
TriNet  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

HR Manager, Employee Relations and Benefits  
American Career College  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Human Resources Business Partner  
beeline Group (Fashion Accessories)  
Greater Los Angeles Area  

   
 View job »  
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https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=12108278&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=27407253&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
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Head of School, Virtual Academies; Los Angeles, CA  
Mosaica Education, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

K-12 Manager of School Partnerships - Western Region  
Carnegie Learning  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
  

   
 

   
 

 

   
 

 
 

   
 

Lead Software/Application Developer (C#, .Net, MVC, EF, 
UI experience)  
GrowItSmart  
Greater Los Angeles Area  

   
 

View job 
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Human Resources Director  
City of Oxnard  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Sr. Human Resources Manager  
VXI Global Solutions, LLC  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Career Management Consultant-Project/Woodland Hills 
Area  
Right Management  
Greater Los Angeles Area  

   
 

View job 
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Director of Career Services  
ITT Educational Services, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18795465&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18795465&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=27453879&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=27453879&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-title&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_76803RiCchKIOP1qii5zQzrMlUsxHavxWvb7UkCHZlJ1w6wQDCBD5RlhbiQ7O2TjoM2tQk5DHPwTfX6sHH6UakxBjPjI2-6914H6q66J5g8fiqrAXuBYrKIoe33P-y76kERBBD6ojHwYmZjkCIebXOqne3yNkH0T3QC1rgJY8dKRpqyOVbjb1vUnzc_qkGfBHiusASzzaVse8ToeaZfVK_2Go48gFoVH-G9zsIQpC8JatatYhTKUaHjedR9QKVrTyl-QTrc0DMhaFlsu1nymiZVVZU5LvI_9VomByQOu5wyb1pR9EUoFRVo_aYOt9fq5KoDb4spUIjryyy7YeHhJDniC_AIncSVEQ8NBS50bMz-UkgT22lHAKSwYCE4IsWQ9wctfbwCTWkKzN-euIeiWNY7zQLMLUTdQvT5bsyUMbaGeaZXRr7lJoSrfulRdxLSJvur64eK4850ccuAe7Hb3R-Z3WOqLfBmzJ1Vv-jG5TMiFyc3EV2k0JwXGWzz0ObYGHylbdo38huE_Dt61ZDev311p1Wfx4O4gIHDUW-DXzEA4_-7A72B-CIS3wTh1jTOWJdBlYr18jxvP33XywlGgUW-o4Qn8GK5isO__whmfiUFij2GGPbXrRfVraOz1Ebv4ACeywoObZ0bTip34apuWNd6r5MYRhOglkPAgUJ-0uR2F2H5R387QEcKzVkd37K8odX9PTo0RuMcbzvsRDLj5ZgL-N79Gh3tLfAea6fYNFir1h_z9svMH1IqlghhqqxG7rMWKJPEjdl0QrRiLHrph7Jn7oYEP9A20xfrIZeri48bOGrUvR8Ssh_o6Ts7SHgSvH_f90EAnXh3knYZ2-DW6LkexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giQiJrLEpQaptAmP19r8mFp2D53NnZDJHaB96FfzCxPHtb-mmxxNIt5kcKOh2-q78dXc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-title&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_76803RiCchKIOP1qii5zQzrMlUsxHavxWvb7UkCHZlJ1w6wQDCBD5RlhbiQ7O2TjoM2tQk5DHPwTfX6sHH6UakxBjPjI2-6914H6q66J5g8fiqrAXuBYrKIoe33P-y76kERBBD6ojHwYmZjkCIebXOqne3yNkH0T3QC1rgJY8dKRpqyOVbjb1vUnzc_qkGfBHiusASzzaVse8ToeaZfVK_2Go48gFoVH-G9zsIQpC8JatatYhTKUaHjedR9QKVrTyl-QTrc0DMhaFlsu1nymiZVVZU5LvI_9VomByQOu5wyb1pR9EUoFRVo_aYOt9fq5KoDb4spUIjryyy7YeHhJDniC_AIncSVEQ8NBS50bMz-UkgT22lHAKSwYCE4IsWQ9wctfbwCTWkKzN-euIeiWNY7zQLMLUTdQvT5bsyUMbaGeaZXRr7lJoSrfulRdxLSJvur64eK4850ccuAe7Hb3R-Z3WOqLfBmzJ1Vv-jG5TMiFyc3EV2k0JwXGWzz0ObYGHylbdo38huE_Dt61ZDev311p1Wfx4O4gIHDUW-DXzEA4_-7A72B-CIS3wTh1jTOWJdBlYr18jxvP33XywlGgUW-o4Qn8GK5isO__whmfiUFij2GGPbXrRfVraOz1Ebv4ACeywoObZ0bTip34apuWNd6r5MYRhOglkPAgUJ-0uR2F2H5R387QEcKzVkd37K8odX9PTo0RuMcbzvsRDLj5ZgL-N79Gh3tLfAea6fYNFir1h_z9svMH1IqlghhqqxG7rMWKJPEjdl0QrRiLHrph7Jn7oYEP9A20xfrIZeri48bOGrUvR8Ssh_o6Ts7SHgSvH_f90EAnXh3knYZ2-DW6LkexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giQiJrLEpQaptAmP19r8mFp2D53NnZDJHaB96FfzCxPHtb-mmxxNIt5kcKOh2-q78dXc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-viewjob-link&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_76803RiCchKIOP1qii5zQzrMlUsxHavxWvb7UkCHZlJ1w6wQDCBD5RlhbiQ7O2TjoM2tQk5DHPwTfX6sHH6UakxBjPjI2-6914H6q66J5g8fiqrAXuBYrKIoe33P-y76kERBBD6ojHwYmZjkCIebXOqne3yNkH0T3QC1rgJY8dKRpqyOVbjb1vUnzc_qkGfBHiusASzzaVse8ToeaZfVK_2Go48gFoVH-G9zsIQpC8JatatYhTKUaHjedR9QKVrTyl-QTrc0DMhaFlsu1nymiZVVZU5LvI_9VomByQOu5wyb1pR9EUoFRVo_aYOt9fq5KoDb4spUIjryyy7YeHhJDniC_AIncSVEQ8NBS50bMz-UkgT22lHAKSwYCE4IsWQ9wctfbwCTWkKzN-euIeiWNY7zQLMLUTdQvT5bsyUMbaGeaZXRr7lJoSrfulRdxLSJvur64eK4850ccuAe7Hb3R-Z3WOqLfBmzJ1Vv-jG5TMiFyc3EV2k0JwXGWzz0ObYGHylbdo38huE_Dt61ZDev311p1Wfx4O4gIHDUW-DXzEA4_-7A72B-CIS3wTh1jTOWJdBlYr18jxvP33XywlGgUW-o4Qn8GK5isO__whmfiUFij2GGPbXrRfVraOz1Ebv4ACeywoObZ0bTip34apuWNd6r5MYRhOglkPAgUJ-0uR2F2H5R387QEcKzVkd37K8odX9PTo0RuMcbzvsRDLj5ZgL-N79Gh3tLfAea6fYNFir1h_z9svMH1IqlghhqqxG7rMWKJPEjdl0QrRiLHrph7Jn7oYEP9A20xfrIZeri48bOGrUvR8Ssh_o6Ts7SHgSvH_f90EAnXh3knYZ2-DW6LkexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giQiJrLEpQaptAmP19r8mFp2D53NnZDJHaB96FfzCxPHtb-mmxxNIt5kcKOh2-q78dXc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-viewjob-link&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_76803RiCchKIOP1qii5zQzrMlUsxHavxWvb7UkCHZlJ1w6wQDCBD5RlhbiQ7O2TjoM2tQk5DHPwTfX6sHH6UakxBjPjI2-6914H6q66J5g8fiqrAXuBYrKIoe33P-y76kERBBD6ojHwYmZjkCIebXOqne3yNkH0T3QC1rgJY8dKRpqyOVbjb1vUnzc_qkGfBHiusASzzaVse8ToeaZfVK_2Go48gFoVH-G9zsIQpC8JatatYhTKUaHjedR9QKVrTyl-QTrc0DMhaFlsu1nymiZVVZU5LvI_9VomByQOu5wyb1pR9EUoFRVo_aYOt9fq5KoDb4spUIjryyy7YeHhJDniC_AIncSVEQ8NBS50bMz-UkgT22lHAKSwYCE4IsWQ9wctfbwCTWkKzN-euIeiWNY7zQLMLUTdQvT5bsyUMbaGeaZXRr7lJoSrfulRdxLSJvur64eK4850ccuAe7Hb3R-Z3WOqLfBmzJ1Vv-jG5TMiFyc3EV2k0JwXGWzz0ObYGHylbdo38huE_Dt61ZDev311p1Wfx4O4gIHDUW-DXzEA4_-7A72B-CIS3wTh1jTOWJdBlYr18jxvP33XywlGgUW-o4Qn8GK5isO__whmfiUFij2GGPbXrRfVraOz1Ebv4ACeywoObZ0bTip34apuWNd6r5MYRhOglkPAgUJ-0uR2F2H5R387QEcKzVkd37K8odX9PTo0RuMcbzvsRDLj5ZgL-N79Gh3tLfAea6fYNFir1h_z9svMH1IqlghhqqxG7rMWKJPEjdl0QrRiLHrph7Jn7oYEP9A20xfrIZeri48bOGrUvR8Ssh_o6Ts7SHgSvH_f90EAnXh3knYZ2-DW6LkexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giQiJrLEpQaptAmP19r8mFp2D53NnZDJHaB96FfzCxPHtb-mmxxNIt5kcKOh2-q78dXc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=36030721&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=36030721&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26932155&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26932155&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26928164&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26928164&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26928164&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26928164&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26906444&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26906444&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18795465&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i53uxo7r-5x&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=27453879&refId=8beded8b-52e7-4db5-b572-c9a5ce153a23
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-company-logo&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_76803RiCchKIOP1qii5zQzrMlUsxHavxWvb7UkCHZlJ1w6wQDCBD5RlhbiQ7O2TjoM2tQk5DHPwTfX6sHH6UakxBjPjI2-6914H6q66J5g8fiqrAXuBYrKIoe33P-y76kERBBD6ojHwYmZjkCIebXOqne3yNkH0T3QC1rgJY8dKRpqyOVbjb1vUnzc_qkGfBHiusASzzaVse8ToeaZfVK_2Go48gFoVH-G9zsIQpC8JatatYhTKUaHjedR9QKVrTyl-QTrc0DMhaFlsu1nymiZVVZU5LvI_9VomByQOu5wyb1pR9EUoFRVo_aYOt9fq5KoDb4spUIjryyy7YeHhJDniC_AIncSVEQ8NBS50bMz-UkgT22lHAKSwYCE4IsWQ9wctfbwCTWkKzN-euIeiWNY7zQLMLUTdQvT5bsyUMbaGeaZXRr7lJoSrfulRdxLSJvur64eK4850ccuAe7Hb3R-Z3WOqLfBmzJ1Vv-jG5TMiFyc3EV2k0JwXGWzz0ObYGHylbdo38huE_Dt61ZDev311p1Wfx4O4gIHDUW-DXzEA4_-7A72B-CIS3wTh1jTOWJdBlYr18jxvP33XywlGgUW-o4Qn8GK5isO__whmfiUFij2GGPbXrRfVraOz1Ebv4ACeywoObZ0bTip34apuWNd6r5MYRhOglkPAgUJ-0uR2F2H5R387QEcKzVkd37K8odX9PTo0RuMcbzvsRDLj5ZgL-N79Gh3tLfAea6fYNFir1h_z9svMH1IqlghhqqxG7rMWKJPEjdl0QrRiLHrph7Jn7oYEP9A20xfrIZeri48bOGrUvR8Ssh_o6Ts7SHgSvH_f90EAnXh3knYZ2-DW6LkexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giQiJrLEpQaptAmP19r8mFp2D53NnZDJHaB96FfzCxPHtb-mmxxNIt5kcKOh2-q78dXc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=36030721&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=26932155&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=26928164&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=26906444&refId=ae229bea-d1cc-4476-8148-560dce26e366
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Vice President Human Resources  
The Lewis Group of Companies  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

VP Human Resources  
Haggen, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Head of School, Virtual Academies; Los Angeles, CA  
Mosaica Education, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Principal (Account Management)  
North Highland  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Senior Director Human Resources  
BMG RIGHTS MANAGEMENT  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

School Partnership Manager  
College Summit  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
  

   
 

   
 

 

   
 

Sponsored 
 

   
 

Lead Software/Application Developer (C#, .Net, MVC, EF, 
UI exper)  
GrowItSmart  
Greater Los Angeles Area  

   
 

View job 
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https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18720493&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18720493&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18794925&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18794925&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18795465&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18795465&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26900746&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26900746&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=26903247&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=26903247&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=14941552&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=14941552&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-title&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_aqbGnfK1ABokBE5KffEtAHdSraHr7pANxB7oGf87rSUWeDZqMDeiov93qMW6XJ4mJArcj_JjXYtUX_JTHtWCtmUXJOcuZKStwihg1Jy-8lMzJcJkHR3ykH0k73qVvz6KT4_5gSdg3X-gs43F-G9MUaR0w465TCevPvJgq95e_3aI-dQfLkeOnlFVu_wXvpuPfL0JizM01Qg8Zh8veHjEcygyLnnhOspohI5sGo6iWTo6UGFbPx3TQ5GEJfHEjFy7XXbQoSWHG-T0dGyhaYZzglo0Q4jUiNDpqDue9gqL48Wm0YsTilFrmWjE3TwAUcX7kAcorGuQACfoeCiZP3MDrmv1u4e2rhMXI5UVdtMUQF9GFdPEQQZY0GW77rN51xR-HWGc6XqsDjWw_Ste-bHY9tiglS_6L-apGWG54RKwyRnjsl7fIHHaCa5g7NDNFzGCxIVx-zxhP8WQn5AiuIXxu_AagpZ9ksr0Hw4IXXt7FfZl1EOU6VJiK-xJTjJYeUVpKTJ2eS62D5GylwzK5OJLVBPoStXjyDOX0_rFaLl6nBhKsxUUuNZq2Ch83rRQBLouvHDX9YyDIphLwR6hgFWZdJjCFf4_0o48GxIvpzPeJYbNt8kWjyXtwWxJEQV_swla-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDH73rM2EdZxCOEGqv-O_ZGQCuUNx4xqO1vyLe3EZpbut6wVirVPb1_xIhlzeju2OsS71y4xnI1YmilLoAXFgvWBuotQUB41L4Es3lD-DbzZ5zqsNH0xePpC7OZkc-o6jwz0iF-bIuRz4vG7eNrAV5IUexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giZv_PRhoSIZJdjNQ29tm-UJdMW7L9cPSK65LfUNlBgxdlLy0mQd6Bke0w83gfRxfRbc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-title&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_aqbGnfK1ABokBE5KffEtAHdSraHr7pANxB7oGf87rSUWeDZqMDeiov93qMW6XJ4mJArcj_JjXYtUX_JTHtWCtmUXJOcuZKStwihg1Jy-8lMzJcJkHR3ykH0k73qVvz6KT4_5gSdg3X-gs43F-G9MUaR0w465TCevPvJgq95e_3aI-dQfLkeOnlFVu_wXvpuPfL0JizM01Qg8Zh8veHjEcygyLnnhOspohI5sGo6iWTo6UGFbPx3TQ5GEJfHEjFy7XXbQoSWHG-T0dGyhaYZzglo0Q4jUiNDpqDue9gqL48Wm0YsTilFrmWjE3TwAUcX7kAcorGuQACfoeCiZP3MDrmv1u4e2rhMXI5UVdtMUQF9GFdPEQQZY0GW77rN51xR-HWGc6XqsDjWw_Ste-bHY9tiglS_6L-apGWG54RKwyRnjsl7fIHHaCa5g7NDNFzGCxIVx-zxhP8WQn5AiuIXxu_AagpZ9ksr0Hw4IXXt7FfZl1EOU6VJiK-xJTjJYeUVpKTJ2eS62D5GylwzK5OJLVBPoStXjyDOX0_rFaLl6nBhKsxUUuNZq2Ch83rRQBLouvHDX9YyDIphLwR6hgFWZdJjCFf4_0o48GxIvpzPeJYbNt8kWjyXtwWxJEQV_swla-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDH73rM2EdZxCOEGqv-O_ZGQCuUNx4xqO1vyLe3EZpbut6wVirVPb1_xIhlzeju2OsS71y4xnI1YmilLoAXFgvWBuotQUB41L4Es3lD-DbzZ5zqsNH0xePpC7OZkc-o6jwz0iF-bIuRz4vG7eNrAV5IUexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giZv_PRhoSIZJdjNQ29tm-UJdMW7L9cPSK65LfUNlBgxdlLy0mQd6Bke0w83gfRxfRbc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-viewjob-link&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_aqbGnfK1ABokBE5KffEtAHdSraHr7pANxB7oGf87rSUWeDZqMDeiov93qMW6XJ4mJArcj_JjXYtUX_JTHtWCtmUXJOcuZKStwihg1Jy-8lMzJcJkHR3ykH0k73qVvz6KT4_5gSdg3X-gs43F-G9MUaR0w465TCevPvJgq95e_3aI-dQfLkeOnlFVu_wXvpuPfL0JizM01Qg8Zh8veHjEcygyLnnhOspohI5sGo6iWTo6UGFbPx3TQ5GEJfHEjFy7XXbQoSWHG-T0dGyhaYZzglo0Q4jUiNDpqDue9gqL48Wm0YsTilFrmWjE3TwAUcX7kAcorGuQACfoeCiZP3MDrmv1u4e2rhMXI5UVdtMUQF9GFdPEQQZY0GW77rN51xR-HWGc6XqsDjWw_Ste-bHY9tiglS_6L-apGWG54RKwyRnjsl7fIHHaCa5g7NDNFzGCxIVx-zxhP8WQn5AiuIXxu_AagpZ9ksr0Hw4IXXt7FfZl1EOU6VJiK-xJTjJYeUVpKTJ2eS62D5GylwzK5OJLVBPoStXjyDOX0_rFaLl6nBhKsxUUuNZq2Ch83rRQBLouvHDX9YyDIphLwR6hgFWZdJjCFf4_0o48GxIvpzPeJYbNt8kWjyXtwWxJEQV_swla-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDH73rM2EdZxCOEGqv-O_ZGQCuUNx4xqO1vyLe3EZpbut6wVirVPb1_xIhlzeju2OsS71y4xnI1YmilLoAXFgvWBuotQUB41L4Es3lD-DbzZ5zqsNH0xePpC7OZkc-o6jwz0iF-bIuRz4vG7eNrAV5IUexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giZv_PRhoSIZJdjNQ29tm-UJdMW7L9cPSK65LfUNlBgxdlLy0mQd6Bke0w83gfRxfRbc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-viewjob-link&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_aqbGnfK1ABokBE5KffEtAHdSraHr7pANxB7oGf87rSUWeDZqMDeiov93qMW6XJ4mJArcj_JjXYtUX_JTHtWCtmUXJOcuZKStwihg1Jy-8lMzJcJkHR3ykH0k73qVvz6KT4_5gSdg3X-gs43F-G9MUaR0w465TCevPvJgq95e_3aI-dQfLkeOnlFVu_wXvpuPfL0JizM01Qg8Zh8veHjEcygyLnnhOspohI5sGo6iWTo6UGFbPx3TQ5GEJfHEjFy7XXbQoSWHG-T0dGyhaYZzglo0Q4jUiNDpqDue9gqL48Wm0YsTilFrmWjE3TwAUcX7kAcorGuQACfoeCiZP3MDrmv1u4e2rhMXI5UVdtMUQF9GFdPEQQZY0GW77rN51xR-HWGc6XqsDjWw_Ste-bHY9tiglS_6L-apGWG54RKwyRnjsl7fIHHaCa5g7NDNFzGCxIVx-zxhP8WQn5AiuIXxu_AagpZ9ksr0Hw4IXXt7FfZl1EOU6VJiK-xJTjJYeUVpKTJ2eS62D5GylwzK5OJLVBPoStXjyDOX0_rFaLl6nBhKsxUUuNZq2Ch83rRQBLouvHDX9YyDIphLwR6hgFWZdJjCFf4_0o48GxIvpzPeJYbNt8kWjyXtwWxJEQV_swla-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDH73rM2EdZxCOEGqv-O_ZGQCuUNx4xqO1vyLe3EZpbut6wVirVPb1_xIhlzeju2OsS71y4xnI1YmilLoAXFgvWBuotQUB41L4Es3lD-DbzZ5zqsNH0xePpC7OZkc-o6jwz0iF-bIuRz4vG7eNrAV5IUexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giZv_PRhoSIZJdjNQ29tm-UJdMW7L9cPSK65LfUNlBgxdlLy0mQd6Bke0w83gfRxfRbc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18720493&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18794925&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18795465&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=26900746&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=26903247&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4tqjrbe-h&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=14941552&refId=ae229bea-d1cc-4476-8148-560dce26e366
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-company-logo&ek=jobs_jymbii_digest&jobId=11705087&clkData=0_aqbGnfK1ABokBE5KffEtAHdSraHr7pANxB7oGf87rSUWeDZqMDeiov93qMW6XJ4mJArcj_JjXYtUX_JTHtWCtmUXJOcuZKStwihg1Jy-8lMzJcJkHR3ykH0k73qVvz6KT4_5gSdg3X-gs43F-G9MUaR0w465TCevPvJgq95e_3aI-dQfLkeOnlFVu_wXvpuPfL0JizM01Qg8Zh8veHjEcygyLnnhOspohI5sGo6iWTo6UGFbPx3TQ5GEJfHEjFy7XXbQoSWHG-T0dGyhaYZzglo0Q4jUiNDpqDue9gqL48Wm0YsTilFrmWjE3TwAUcX7kAcorGuQACfoeCiZP3MDrmv1u4e2rhMXI5UVdtMUQF9GFdPEQQZY0GW77rN51xR-HWGc6XqsDjWw_Ste-bHY9tiglS_6L-apGWG54RKwyRnjsl7fIHHaCa5g7NDNFzGCxIVx-zxhP8WQn5AiuIXxu_AagpZ9ksr0Hw4IXXt7FfZl1EOU6VJiK-xJTjJYeUVpKTJ2eS62D5GylwzK5OJLVBPoStXjyDOX0_rFaLl6nBhKsxUUuNZq2Ch83rRQBLouvHDX9YyDIphLwR6hgFWZdJjCFf4_0o48GxIvpzPeJYbNt8kWjyXtwWxJEQV_swla-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDH73rM2EdZxCOEGqv-O_ZGQCuUNx4xqO1vyLe3EZpbut6wVirVPb1_xIhlzeju2OsS71y4xnI1YmilLoAXFgvWBuotQUB41L4Es3lD-DbzZ5zqsNH0xePpC7OZkc-o6jwz0iF-bIuRz4vG7eNrAV5IUexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giZv_PRhoSIZJdjNQ29tm-UJdMW7L9cPSK65LfUNlBgxdlLy0mQd6Bke0w83gfRxfRbc5zlCky91AVn9nVhxvKyfNoE2hvpqPBbOuzoP1dieT&spSrc=0_3Etn0K_ndzGk8xtWijSvgtjONcTx3QoD27q8TUgwUEZ
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Human Resources Director  
City of Oxnard  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Vice President Human Resources  
The Lewis Group of Companies  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

VP Human Resources  
Haggen, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Training & Development Manager  
Amgen  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Human Resource Manager  
Premier Financial Search  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Vice President of Engagement (Marketing)  
MIND Research Institute  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Human Resources Manager  
Thermo Fisher Scientific  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Facilitator  
The Marcus Buckingham Company  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=36030721&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=36030721&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18720493&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18720493&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18794925&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18794925&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=10920827&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=10920827&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=14997793&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=14997793&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18794754&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18794754&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=12063861&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=12063861&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=13769598&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=13769598&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=36030721&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18720493&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18794925&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=10920827&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=14997793&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18794754&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=12063861&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=13769598&refId=7a86aef4-a27d-4192-9a75-0607417103f0
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Human Resources Manager  
The Walt Disney Company  
Greater Los Angeles Area  

   
 View job »  

  

   
 

    
 

   
  

 

   
 

   
 

 

   
 

Sponsored 
 

   
 

Reports Developer  
Vocado  
Greater Los Angeles Area  

   
 View job »  

   
 

   
 

     
 

   
 

   
 

 

   
 

Vice President Human Resources  
The Lewis Group of Companies  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
  

   
 

   
 

 

   
 

Director of Career Services  
ITT Educational Services, Inc.  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Senior Human Resources Manager  
Compass Group North America  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

  

   
 

   
 

 

   
 

HR Manager  
Child and Family Guidance Center  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Human Resources Business Partner  
beeline Group (Fashion Accessories)  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18757464&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18757464&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-title&ek=jobs_jymbii_digest&jobId=32862612&clkData=0_6lbhx2IXoMbqzM2qdBNV-k7ZsYbaFpF_vsTbuUm4Rw1oc36zsH6Zhd9pPcFh7PUI2T109Q0Ujn-R7-1bwETxmoiahzROLfoONtcSsO7OGSDDwqpd9kloRSa3x1swhryGAFVdtPQdisBohmSCwmpWpQCOgmbPAmFsTPRwwnhcOIufj7dzsxoQcRcs5Cgj-bgmP0Gkv-VUJVagTt1tDJpx5yiuJRR6LTaC7Amdb64gGZzUHDc6UxAMELYTuFd1vg_IC7sg3bicxu-GevHgkK8yu8KBZxG--9MD3l7gZ0Hyv6RRYneNk5r0G46M9QHFbMI9s8o2crlQB32-UYjplKy6ErzRd1PX3LCI33CaCZzasFB3c3QA2yytA724xzbtwCvgf2Il6KFD_bn6A5gYFUlxBEvzmBgCUYM14TsQoOeckKYkQR-I86cXhKAxuLr4h2CZ6BVZpCssLTFmxyJfjv2vsoN2gKvG2VtQrgphS9D0ipRdmsLHGZNCKYKR-lsInNHtOnCVfnYxbEmsefUHAVdH2BdkWUuVQ0Fv59x_CTlphQu8Qx8mTaMz6SBpRtGcuw18avk7-R_sCbaYDoURzJf3wBqBNqfDnAKNS-WfZyUlsaGXR9uKCnLmSyKcp6oCXb9b-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDFL0Luglks38ztMSA-SnNlnVKs_jQgfiDSrj1CPO9ikJLc3SuovE7eeK4nDa7GVpW1xg4a04aq3mDVXxTA_7OZwoQEe2jF8W0OTFcK9ViNHze9cVeZfq4U8k6w3fL_VP8QxNAdZ8Asbhynj6_C3b16AexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giR9U8QXL5kETjpXR7QClzdsI6zMlkIazPVEtOXPl3y74OuCSSewF6OAW8mKs5bLLNFmOTDmadt0Tuu6TYL3PUyBb8w9pm8XapzTJWnKkI8w9&spSrc=0_0OqbCChPLtRoojyiFYshNVjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-viewjob-link&ek=jobs_jymbii_digest&jobId=32862612&clkData=0_6lbhx2IXoMbqzM2qdBNV-k7ZsYbaFpF_vsTbuUm4Rw1oc36zsH6Zhd9pPcFh7PUI2T109Q0Ujn-R7-1bwETxmoiahzROLfoONtcSsO7OGSDDwqpd9kloRSa3x1swhryGAFVdtPQdisBohmSCwmpWpQCOgmbPAmFsTPRwwnhcOIufj7dzsxoQcRcs5Cgj-bgmP0Gkv-VUJVagTt1tDJpx5yiuJRR6LTaC7Amdb64gGZzUHDc6UxAMELYTuFd1vg_IC7sg3bicxu-GevHgkK8yu8KBZxG--9MD3l7gZ0Hyv6RRYneNk5r0G46M9QHFbMI9s8o2crlQB32-UYjplKy6ErzRd1PX3LCI33CaCZzasFB3c3QA2yytA724xzbtwCvgf2Il6KFD_bn6A5gYFUlxBEvzmBgCUYM14TsQoOeckKYkQR-I86cXhKAxuLr4h2CZ6BVZpCssLTFmxyJfjv2vsoN2gKvG2VtQrgphS9D0ipRdmsLHGZNCKYKR-lsInNHtOnCVfnYxbEmsefUHAVdH2BdkWUuVQ0Fv59x_CTlphQu8Qx8mTaMz6SBpRtGcuw18avk7-R_sCbaYDoURzJf3wBqBNqfDnAKNS-WfZyUlsaGXR9uKCnLmSyKcp6oCXb9b-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDFL0Luglks38ztMSA-SnNlnVKs_jQgfiDSrj1CPO9ikJLc3SuovE7eeK4nDa7GVpW1xg4a04aq3mDVXxTA_7OZwoQEe2jF8W0OTFcK9ViNHze9cVeZfq4U8k6w3fL_VP8QxNAdZ8Asbhynj6_C3b16AexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giR9U8QXL5kETjpXR7QClzdsI6zMlkIazPVEtOXPl3y74OuCSSewF6OAW8mKs5bLLNFmOTDmadt0Tuu6TYL3PUyBb8w9pm8XapzTJWnKkI8w9&spSrc=0_0OqbCChPLtRoojyiFYshNVjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18720493&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18720493&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=12262115&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=12262115&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=12491591&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=12491591&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=13728459&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=13728459&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=13749031&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=13749031&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i4jsa7ks-1w&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18757464&refId=7a86aef4-a27d-4192-9a75-0607417103f0
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-sponsored-job-company-logo&ek=jobs_jymbii_digest&jobId=32862612&clkData=0_6lbhx2IXoMbqzM2qdBNV-k7ZsYbaFpF_vsTbuUm4Rw1oc36zsH6Zhd9pPcFh7PUI2T109Q0Ujn-R7-1bwETxmoiahzROLfoONtcSsO7OGSDDwqpd9kloRSa3x1swhryGAFVdtPQdisBohmSCwmpWpQCOgmbPAmFsTPRwwnhcOIufj7dzsxoQcRcs5Cgj-bgmP0Gkv-VUJVagTt1tDJpx5yiuJRR6LTaC7Amdb64gGZzUHDc6UxAMELYTuFd1vg_IC7sg3bicxu-GevHgkK8yu8KBZxG--9MD3l7gZ0Hyv6RRYneNk5r0G46M9QHFbMI9s8o2crlQB32-UYjplKy6ErzRd1PX3LCI33CaCZzasFB3c3QA2yytA724xzbtwCvgf2Il6KFD_bn6A5gYFUlxBEvzmBgCUYM14TsQoOeckKYkQR-I86cXhKAxuLr4h2CZ6BVZpCssLTFmxyJfjv2vsoN2gKvG2VtQrgphS9D0ipRdmsLHGZNCKYKR-lsInNHtOnCVfnYxbEmsefUHAVdH2BdkWUuVQ0Fv59x_CTlphQu8Qx8mTaMz6SBpRtGcuw18avk7-R_sCbaYDoURzJf3wBqBNqfDnAKNS-WfZyUlsaGXR9uKCnLmSyKcp6oCXb9b-IrIscME5uxnGqE-MNW1A_WE2b7kd8leQ2X8r5fbYW1AMr28PKywO7pL1xZAMehDFL0Luglks38ztMSA-SnNlnVKs_jQgfiDSrj1CPO9ikJLc3SuovE7eeK4nDa7GVpW1xg4a04aq3mDVXxTA_7OZwoQEe2jF8W0OTFcK9ViNHze9cVeZfq4U8k6w3fL_VP8QxNAdZ8Asbhynj6_C3b16AexnZ6PKXEeiatylMu3W3QkrxGHW3RTuHaVpOL6vgiM9mixq9pgta4DG9RpAtbtmOQoTT6el3GrC6zZ6G8Wm4225ykql08A7jBYvqxi43giR9U8QXL5kETjpXR7QClzdsI6zMlkIazPVEtOXPl3y74OuCSSewF6OAW8mKs5bLLNFmOTDmadt0Tuu6TYL3PUyBb8w9pm8XapzTJWnKkI8w9&spSrc=0_0OqbCChPLtRoojyiFYshNVjONcTx3QoD27q8TUgwUEZ
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18720493&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=12262115&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=12491591&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=13728459&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=13749031&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
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Director, Sales Talent Development  
Cengage Learning  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Tax Senior Manager - National Tax - Human Capital - HR 
Performance Improvement - HR Payroll  
EY  
Greater Los Angeles Area  

   
 

View 
job »  

  

   
 

   
 

   
 

   
 

   
 

 

   
 

Employee & Organizational Development Consultant  
Caltech  
Greater Los Angeles Area  

   
 View job »  

  

   
 

   
 

   
  

 
CB & ASSOCIATES INC. 

CB and Associates frequently has local opportunities: 
www.cbrecruiters.com   

 

Talent Manager - Los Angeles CA  
Fri Jan 23, 2015 7:16 am (PST) 
  
Plus Delta Consulting, LLC Position Profile - Talent Manager Company Profile: Since 2002, 
Plus Delta Consulting has become a well-respected and sought-after coaching and consulting firm 
that specializes in improving performance and producing better business results for our clients. 
This is clearly demonstrated by the firm's being recognized as one of the best Management 
Consulting firms by Wealth & Finance International and named one of the fastest-growing private 
companies in America by Inc. magazine. . Whether it's coaching the high-potential, next-
generation leader of a small family business or managing the many facets of an enterprise-wide 
strategic change effort, Plus Delta delivers a diverse set of consulting services to clients ranging 
from small start-up operations to Fortune 100 organizations. With its headquarters in Los Angeles, 
California, Plus Delta has broader national presence with projects underway throughout the U.S. 
The firm serves its clients with an extensive team of talented coaches and consultants, most of 
whom are engaged by the firm on a project-by-project basis. At any one time, Plus Delta engages 
multiple consultants on multiple projects for multiple clients and, with new projects starting all the 
time, is continuously recruiting seasoned coaches and consultants to join our team. Position  
 
Summary: Plus Delta's Talent Manager manages the full cycle of the recruitment process for all 
1099 contract and W2 employed consultants within the firm. The Talent Manager identifies, 
recruits, and engages consultants to work with the firm as well as establishes and maintains a 
network of top-notch consultants with various areas of expertise who are available to be staffed at 
a moments' notice. The Talent Manager executes targeted recruitment strategies that result in 
high-quality consultant candidates and ensures that the selection process complies with and 
supports all of the firm's policies and procedures as well as all applicable employment laws and 
regulations. The Talent Manager also builds scalable processes for all recruiting and selection 

https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=18701228&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=18701228&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=23823972&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=23823972&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=23823972&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=23823972&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-title&ek=jobs_jymbii_digest&jobId=12505684&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-viewjob-link&ek=jobs_jymbii_digest&jobId=12505684&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
http://www.cbrecruiters.com/
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=18701228&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=23823972&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
https://www.linkedin.com/e/v2?e=hsmuz-i3znncg1-22&t=vjs&midToken=AQHiBmOiysK94A&tracking=eml-jymbii-organic-job-company-logo&ek=jobs_jymbii_digest&jobId=12505684&refId=5dc9802a-1fc9-4703-91f2-b11cc3f1638d
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activities. The Talent Manager keeps current on industry news, trends, best practices, and current 
recruiting/sourcing techniques as well as develops creative sourcing strategies to continually build 
a diverse resource pipeline and create a positive candidate experience. The Talent Manager 
partners with and reports directly to Plus Delta's CEO, who is himself an experienced executive 
coach and management consultant. As such, this is an excellent part-time opportunity for a 
motivated self-starter who has an entrepreneurial spirit and interest in contributing to the continued 
growth of a dynamic firm for many years to come. Each day will likely be different - from designing 
project-based recruiting strategies to sourcing new candidates to monitoring their performance 
once they begin. If you have a "can do" attitude, this could be the job for you!  
 
Primary Responsibilities:  

 Lead and execute full-cycle recruitment and selection activities, including job definition, 

candidate sourcing, candidate assessment, rate/term negotiations, candidate offers, and 

consultant on-boarding 

 Establish and maintain a broad network of qualified consultant candidates to present for 

consideration as new project opportunities are developed 

 Continually source qualified candidates in line with Plus Delta's core competencies and 

primary service offerings through referrals, online communities, professional societies, and 

educational institutions 

 Partner with the firm's CEO to address any project staffing needs, providing creative 

solutions and multiple options as appropriate to meet difficult staffing challenges 

 Prepare and regularly update resource pipeline tracking reports and facilitate weekly and 

as needed ad hoc staffing calls with the firm's CEO to keep him abreast of all candidate 

sourcing and recruitment activities in line with the firm's current sales pursuits 

 Maintain all candidate information, including professional resumes and sample work 

products, in an organized and searchable manner utilizing Plus Delta's established 

databases, SharePoint sites, and other central applicant tracking and document 

management systems 

 Develop and execute consistent communication and resource management plan to keep 

active Plus Delta consultants involved in and engaged with the firm during and in between 

their project assignments 

 Provide an average of 10-20 hours per week of dedicated talent management support  

Required Skills: 

 Bachelor's degree (Advanced degree/certificate in Human Resources Management, 

Organization Development and/or related field preferred) 

 5 -7 years of staffing experience within management consulting/professional services 

environment 

 Strong networking skills and proven sourcing/lead generation experience 

 Excellent written and verbal communications skills, especially in virtual/remote work 

environment 

 Ability to take direction and work autonomously in virtual/remote work environment 

 Professional, organized, detail-oriented, and able to multi-task 

 Ability to anticipate and solve problems before they arise or get out of control 

 Energetic, enthusiastic, responsive, positive attitude 

 Flexibility and a willingness to learn 
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 Ability to succeed within fast-paced, entrepreneurial environment where talent 

management is critical to the success of the growing firm 

 Proven competence using standard MS Office applications, including Word, Excel, 

PowerPoint, Outlook, SharePoint, etc.  

For further information or to submit résumé please contact: 
Jeremy S. Lurey, Ph.D. Plus Delta Consulting, LLC Office: 

310.589.4600 x4612 or Fax: 310.589.4696 jslurey@plusdelta.net   
 

Human Resources Representative/Specialist - Aliso Viejo, CA  
Fri Jan 23, 2015 7:17 am (PST) 
  
Human Resources Representative/Specialist Pacific World Corporation Aliso Viejo, CA Pacific 
World Corporation is a leading innovator and supplier of proprietary nail and beauty care products 
to the food, drug, mass and value retail channels worldwide and has an immediate need for a HR 
Representative/Specialist. 
  
The successful new member of our HR Team will be responsible for the administration of payroll, 
employee benefits, new hire orientation/on-boarding and ensuring the day to day functioning of the 
HR department. 
Essential Duties and Responsibilities include the following. Other duties may be assigned.   
- Processes ADP payroll for US based employees 
- Calculates and compiles Timecard and PTO for semi-monthly payroll 
- Handles all required payroll reports including 401K, overtime, and PTO administration 
- Manages and tracks pay for performance/appraisal evaluations, merits, promotion and changes 
- Maintains records for compliance with CA labor law, ADA, EEOC, SDI, SUI, etc. 
- Benefits Administration (monthly billing, reporting, etc.) 
- Handles correspondence with Benefits Broker for new hires, terminations, and employee 
questions 
- Coordinates and administers all benefits programs 
- Administers paperwork for new hires, orientation, terminations, and exits 
- Manage filing, setting up personnel files, new hire packets, term packets, interview packets and 
folders, etc. and other miscellaneous projects or tasks 
- Update and maintains job descriptions, policies and procedures and employee handbooks. 
- Maintains and Leaves of Absence, Worker's Compensation, FMLA and EDD paperwork. 
- Manages Compliance (AAP, FLSA, posting requirements, contingent worker, etc.) 
- Supports the recruitment cycle using Newton applicant tracking system 
- Employee onboarding and documentation 
  Qualifications:   
- Bachelor's degree preferred or equivalent in training and experience, with a minimum of 5-7 
years related experience. 
- Proficiency with ADP and other HRIS systems 
- Strong MS office skills  
- Excellent verbal and written communication and ability to work with all levels in the organization.  
- Analytical approach to projects and problem solving; strong project management skills 
- Approachable and responsive resource able to connect with employees at all levels 
- Comfortable with high volume workload and able to manage multiple priorities 
- Strong customer service orientation 
- Work both independently and within a team on special and/ ongoing projects. 
   

Helena Ferrari, GPHR, PHR | Human Resources Manager hferrari@pwcosmetics.com     

mailto:jslurey@plusdelta.net
mailto:hferrari@pwcosmetics.com
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Employee Benefits Manager, Newport Beach  
 
You are a driven Benefits Manager with a strong knowledge of U.S. benefits practices in a 
investment or financial services environment. Your collaborative approach and customer-centric 
mentality are the cornerstone of your success as a trusted employee liaison and valued business 
partner. Your skills and experience with Health and Welfare, 401(k) plans, as well as, developing 
policies and benefits plans that are congruent with market practice, legislation and global 
consistency are the foundation of your growing career with our firm. Align your talents with 
professionals who love what they do, want to come to work and enjoy continuous learning.  
 
For more details, contact Joseph Seboek, H.R. / Recruiting Consultant.josephseboek@gmail.com 

or 949-421-7280.  
 

Senior/Principal Game Analytics Specialist, So CA or Boulder, CO (Interactive Entertainment Software) 
I am currently looking for a Senior/Principal Game Analytics Specialist for a client of mine who is the premier 
worldwide publisher of interactive entertainment software.  
 
Position: Senior/Principal Game Analytics Specialist (Interactive Entertainment Software) 
Reporting Manager: Director – Analytic Services 
Location(s): Santa Monica, CA or Boulder, CO 
Compensation: Base $170K - 175K, 10-15% Bonus 
 
Ideal candidate will have experience with analytic software development who wants to use your statistical 
modeling skills in a fast-paced business environment, with a passion for video games. Because you also 
understand gamers' mindset, you reliably are able to qualitatively deduce and draw conclusions from 
quantitative player data that directly influence game design, player experience and player retention. If this 
sounds like it may be the perfect role for you, it probably is. Previous experience in the gaming industry is 
not required. 
 
Drive exploration and analysis of large, complex data sets representing hundreds of millions of real-world 
play sessions. Establish the feasibility of critical studies and prototyping of analytic software tools and 
services. The ultimate goal is to turn massive amounts of player data into products and services that 
influence game design and directly affect gameplay processes. 
 
Duties and Responsibilities:  
• Analyze gamer behavior and patterns to drive engagement strategies 
• Understand complex data attributes and constraints to develop efficient predictive/data mining models 
• Effectively communicate with other members of the team to prototype and implement large scale analytic 
services 
• Engage in predictive model development, deployment, and performance tracking and validation 
• Develop robust statistical models to support immediate and long-term business decisions, and provide 
recommendations to satisfy business need 
• Work closely with the live game teams to optimize play balance, game economies, and to identify and 
close out exploits. 
 
Position Qualifications: 
Educational Requirements:  
• BA/BS degree required with technical focus (e.g. mathematics, computer science, physics) 
• MS or PhD degree preferred 
Special Knowledge, Skills: (Tools and Technology, Technical Skills) 
• Minimum of 3 years’ experience in developing analytic software and solutions 
• Software prototyping and development skills (e.g. Python, Java, version control, unit testing, build tools) 
• Experience with relational and non-relational databases (e.g. Postgres, MongoDB, redis) and working 

mailto:Consultant.josephseboek@gmail.com
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knowledge of SQL and data transformations 
• Experience in one or more of the following areas: 

 High performance computing methods and tools (e.g. multicore parallelism, GPUs, Map Reduce)  

 Statistical analysis and visualization tools (e.g. Python, R, Tableau, D3.js) 

 Machine learning techniques for statistical classification and prediction problems as well as classical 

modeling techniques to infer relationships and causality (e.g. random forests, neural networks, 

GLMs) 

Experience with developing and using RESTful APIs  
 
Prior Experience/Previous Positions related to current position:  
• Understanding of the realities of working with large, rich datasets 
• Demonstrated ability to balance trade-offs and improvise while driving for results 
• Proven ability for high-quality execution, technical innovation/adaptation, and initiative 
• Problem solving mentality and tolerance for ambiguity 
• Ability to work within team environments, lead and coordinate activities across virtual teams and managing 
multiple tasks simultaneously 
• Ability to adapt according to specific situation, work successfully in a highly dynamic environment 
 
Full benefits provided! 
 

Todd Markowitz Executive Recruiter/Partner at De Forest Search Partners 
 Qualified candidates please send resume in Word format to: todd@deforestsearch.com  

 

Corporate Recruiter - Chatsworth CA  
Thu Jan 22, 2015 4:33 pm (PST) 
 
LampsPlus is currently looking for a Corporate Recruiter for its Chatsworth office.  
Experienced recruiters looking for a great new opportunity should apply with Lara Rosen.  
 

Contact:  LRosen@lampsplus.com or phone 818-428-4481 
 

Peoplescape Consulting is looking for an extraordinary Benefits Manager for an exclusive 
hospitality group in Beverly Hills. The perfect candidate could be an experienced Benefits Manager 
(7-12 years’ experience) or a dynamic go-getter with (2-3 years’ experience) ... either way we’d 
love to talk. Our client is looking for someone to start immediately (temp to perm) and hit the 
ground running!  
 

Please email your resume to: recruit@peoplescapehr.com 
 

Human Resources Representative/Specialist 
Pacific World Corporation 
Aliso Viejo, CA 
  
Pacific World Corporation is a leading innovator and supplier of proprietary nail and beauty care 
products to the food, drug, mass and value retail channels worldwide and has an immediate need 
for a HR Representative/Specialist. 
  
The successful new member of our HR Team will be responsible for the administration of payroll, 
employee benefits, new hire orientation/on-boarding and ensuring the day to day functioning of the 
HR department. 
 
Essential Duties and Responsibilities include the following. Other duties may be assigned. 

https://www.linkedin.com/profile/view?id=4379328&goback=%2Egde_2037237_member_5964082540594606084
mailto:todd@deforestsearch.com
mailto:LRosen@lampsplus.com
mailto:recruit@peoplescapehr.com
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 Processes ADP payroll for US based employees 

 Calculates and compiles Timecard and PTO for semi-monthly payroll 

 Handles all required payroll reports including 401K, overtime, and PTO administration  

 Manages and tracks pay for performance/appraisal evaluations, merits, promotion and 

changes 

 Maintains records for compliance with CA labor law, ADA, EEOC, SDI, SUI, etc. 

 Benefits Administration (monthly billing, reporting, etc.)  

 Handles correspondence with Benefits Broker for new hires, terminations, and employee 

questions 

 Coordinates and administers all benefits programs 

 Administers paperwork for new hires, orientation, terminations, and exits 

 Manage filing, setting up personnel files, new hire packets, term packets, interview packets 

and folders, etc. and other miscellaneous projects or tasks 

 Update and maintains job descriptions, policies and procedures and employee handbooks. 

 Maintains and Leaves of Absence, Worker's Compensation, FMLA and EDD paperwork.  

 Manages Compliance (AAP, FLSA, posting requirements, contingent worker, etc.) 

 Supports the recruitment cycle using Newton applicant tracking system 

 Employee onboarding and documentation   

Qualifications: 
  

 Bachelor's degree preferred or equivalent in training and experience, with a minimum of 5-

7 years related experience. 

 Proficiency with ADP and other HRIS systems 

 Strong MS office skills  

 Excellent verbal and written communication and ability to work with all levels in the 

organization.  

 Analytical approach to projects and problem solving; strong project management skills  

 Approachable and responsive resource able to connect with employees at all levels  

 Comfortable with high volume workload and able to manage multiple priorities  

 Strong customer service orientation 

 Work both independently and within a team on special and/ ongoing projects.   

Helena Ferrari, GPHR, PHR | Human Resources Manager 
hferrari@pwcosmetics.com 

 

Vice President, Total Rewards – Global (Located in So CA)  
The executive recruiting consulting firm of Saenger Associates has been exclusively retained to 
search for the position of Vice President, Total Rewards.  Our corporate client, located in Southern 
California has been a market leader for decades.  The company is a world-wide leading provider of 
products in its industry.  
DESCRIPTION·        Reporting to the Chief Human Resources Officer, the Vice President, Total 
Rewards is a strategic Human Resources leader responsible for the company’s global reward 
strategy   

 Oversee the management of all health benefits 

mailto:hferrari@pwcosmetics.com
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 Ensure all reward programs including benefits, wellness, compensation and HRIS systems 

are competitive, sustainable, and scalable for the company’s short and long-term strategic 

goals 

 Analyze reward programs to ensure alignment with business strategy 

 Analyze market competitiveness and cost effectiveness of compensation and benefit plans 

 Further develop executive, management and employee compensation programs 

development and management of HRIS systems to enhance HR reporting/analytics 

capabilities 

 Maintain current knowledge of government rules and regulations (ACA, ERISA, FLSA, 

FMLA, ADA, COBRA); fulfills compliance and reporting requirements 

 Manage organization structure company-wide and evaluate changes that will drive 

company efforts to achieve company alignment and objectives  

REQUIREMENTS 

 A business person with at least 10+ years of human resources experience in the 

compensation and benefits’ areas  

 An overall HR generalist background is a plus 

 Experience with a Spanish speaking/bi-cultural workforce a plus 

 Bachelor’s degree in related field and / or an equivalent combination of experience and 

training    

 Recent and in-depth industry experience in manufacturing, distribution, supply chain and/or 

agriculture 

 Experience working with benefits programs with emphasis on health care, wellness and 

absence programs 

 Knowledge of federal and state labor laws and regulations (ERISA, COBRA, HIPAA and 

PPA) 

 Strategic and hands-on work experience required with sense of urgency and accountability 

 Previous experience with Oracle a plus 

 Must be a team player and a great and clear communicator  

COMPENSATION This position offers a competitive compensation and benefits package and 
relocation assistance.   We welcome your suggestions or referrals.   
 
For consideration, please email your résumé with current compensation, in strictest confidence, to 

jobs@saengerassociates.com 
 

I am reaching out to my contacts in an effort to spread the word about a new position that is being 
added at the company where I work. We are looking for a Performance Excellence Manager. Our 
main headquarters is based in the bay area however I believe the position can be based in either So 
Cal or Nor Cal for the right individual. We are looking for a Six Sigma Black Belt certification as well as 
an individual that is bilingual in Spanish. You and Richard have a vast network and so if you are 
inclined or have a few people in mind I would appreciate any referrals. The job description can be 
found on the company website at www.webcor.com/careers 
 
Additionally, we are looking for a VP of HR. That position will be based in the bay area. If you would 
like I can send that JD to you separately. 

 

mailto:jobs@saengerassociates.com
http://www.webcor.com/careers
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Director Of Employee Relations 
Los Angeles, CA 
$85,000.00 or commensurate with experience compensation 
We are currently seeking an experienced Human Resources professional that is 
committed to promoting a cohesive work environment among employees, and has a 
proven track record of successfully connecting the lines of time honored traditional 
practices with new best practices in the areas of employee relations, performance 
management, retention, recognition and engagement. 
Recent experience developing innovative employee engagement strategies with a results-
oriented approach and experience developing and analyzing workforce metrics is strongly 
desired.   
POSITION PURPOSE 
The Director of Employee Relations’ primary role will be to provide advice, consultation, 
and guidance to support a positive employee relations environment that supports the 
organization’s goals and objectives.  
ESSENTIAL DUTIES & RESPONSIBILITIES: 
(This section provides a general summary of the most significant job duties performed.  It 
does not explain in detail every single duty performed.) 

 Ensures policies, procedures, practices and processes are in compliance with all 
federal, state, and local regulations. 

 Serves as a resource to managers on performance management issues. 
 Acts as the point of first contact for employee inquiries and concerns, and 

proactively and promptly works with management to resolve issues raised. 
 Provides coaching and structured training to supervisors on key employee 

relations, and engagement topics. 
 Assists management and supervisors with handling and preparation of disciplinary 

actions. 
 In conjunction with HR and legal management, conducts prompt, thorough, 

properly documented and well-executed investigations in response to employee 
complaints and job related incidents. Identifies, recommends, and oversees 
implementation of appropriate actions in response to investigation findings. 

 Ensures strong engagement, recognition and reward programs are in place, in 
addition to a overseeing a robust calendar of activities that promote engagement 
and alignment. 

 Fosters an environment that promotes teamwork, recognition, respect, and 
employee engagement and satisfaction. 

 Performs other duties as assigned 
  
REQUIRED KNOWLEDGE, SKILLS & ABILITIES: 
(The individual must possess the following knowledge, skills and abilities and be able to 
explain and demonstrate that he or she can perform the essential functions of this job with 
or without reasonable accommodation, using some other combination of skills and 
abilities.) 

 Is a strong, hands-on leader who is self-motivated, energetic and able to partner 
effectively with the organizational leadership to gain their respect and trust. 

 Able to work effectively in a fast paced, multi-faceted environment with rapidly 
changing demands. 

 Able to use sound judgment, discretion and maintain confidentiality. 
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 Must be knowledgeable in all aspects of Human Resources and federal and state 
laws and regulations. 

 Exhibits a high degree of confidence, integrity and professionalism. 
 Strong administrative abilities. 
 Excellent written and verbal communication skills; able to communicate effectively 

in English, both orally and in writing. 
 Able to use PC applications and accurately type 35 WPM. 
 Detail oriented. 
 Able to organize, prioritize and coordinate multiple tasks under daily deadlines. 
 Able to work under pressure. 
 Superlative interpersonal skills: high degree of patience and tact. Must be able to 

cultivate respectful, strategic and collaborative relationships with people from 
diverse backgrounds both internally and externally. 

 Have an understanding and awareness of worker rights impacting SAG-AFTRA 
members. 

 Hold yourself and others accountable for a high level of performance and integrity. 
 Capable of taking direction from more than one supervisor. 
 Must be able to work in a challenging environment where constructive feedback 

from others is encouraged. 
 Must maintain regular and acceptable attendance at such level as is determined at 

SAG-AFTRA’s sole discretion. 
 Must be available and willing to work extended hours (and/or overtime for 

applicable non- exempt positions)  per day or per week, including weekends and 
holidays, as SAG-AFTRA determines is necessary to meet its business needs. 

 Must be available and willing to travel to such locations and with such frequency as 
SAG-AFTRA determines is necessary or desirable to meet its business needs. 

  
MINIMUM QUALIFICATIONS 
Education and/or Experience: 

 Bachelor’s degree in Human Resources or a related field, and five years of 
progressive Human Resources experience, or eight years of relevant and 
progressive Human Resources experience, with at least five years in an employee 
relations/ employee engagement role. 

 Master’s degree and/or SPHR preferred. 
 In-depth knowledge of current labor laws and regulations including, but not limited 

to, ADA, FMLA, CFRA, EEO, DFEH, California Labor Code, Wage and Hour Law, 
Title VII, and COBRA. 

 Demonstrated problem solving and conflict resolution skills with the ability to 
provide high quality independent analysis, conclusions and recommendations. 

 Ability to exercise sound judgment and make decisions consistent with the 
essential functions of the job and company policies and objectives. 

 Highest professional standards regarding confidentiality and ethical conduct. 
 Ability to achieve superior results in a fast-paced environment with shifting priorities 

and deadlines and ability to handle stressful situations. 
 Previous experience working in a union environment handing grievances and 

working with union representatives strongly preferred. 
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SAG-AFTRA offers a competitive benefits package. Salary will be dependent upon 
experience. 

SAG-AFTRA is an Equal Opportunity Employer 
 

Looking to place a Benefits Manager for a professional services firm in Irvine. 
  
Company size approximately 2,000 employees  
  
The candidate must have: 

 5 years exp in Benefits (not a generalist); 

 A Bachelor's degree (masters preferred); 

 Must have 2 years of supervisory/managerial exp.; 

 Although the mgr will have 3 direct reports this Manager will need to be a "roll up your 

sleeve" kind of a professional; 

 Impeccable communication skills both verbal and written. 

  
Compensation and 401k experience is a huge plus 
  
Comp $80-100k (DOE) 

 
The candidates can contact me directly via email or phone 

Sy Hasan, Sr. Manager 
Adecco; better work, better life 

Tel: 949-450-0109 or Cell: 949-293-3706 or Sy.Hasan@adeccona.com 
 

Human Resources Director 
City of Oxnard - Greater Los Angeles Area 
 
Job description 
The new Human Resources Director will be joining Oxnard during an active and exciting time. A 
significant number of management positions within the City organization will be filled and the HR 
Director will be a key player in assisting with that leadership transformation.  The HR Director 
reports to the City Manager and oversees the HR Department, which serves as a supportive 
partner in the teaching, research and public service to the employees of Oxnard and the 
public.   Functional areas of responsibility include: recruitment and selection, classification and 
compensation, labor relations, training, benefits administration, and safety and workers’ 
compensation.  Outside legal counsel is relied upon to assist with employee contract negotiations 
with the six bargaining units.  Human Resources operates with the mission to provide vision and 
leadership to promote an environment that values excellence, diversity, autonomy, creativity, and 
productivity at all levels of the organization. 
 
Desired Skills and Experience 
The selected candidate will possess a combination of education and experience that has provided 
the knowledge, skills and abilities necessary for this role.  A typical way of obtaining these 
qualifications is to possess the equivalent of four years’ experience in professional personnel 
management including at least one year in a public sector setting and a Bachelor’s degree from an 
accredited college or university in a related field.  A Master’s degree is highly desirable.  
 
About this company 

mailto:Sy.Hasan@adeccona.com
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Located on the beautiful Southern California coast, the City of Oxnard is the largest and most 
populous city in the County of Ventura with over 200,000 residents. Nestled about 60 miles 
northwest of Los Angeles and 35 miles south of Santa Barbara, Oxnard prides itself on its rich 
diversity and culture.  Residents enjoy an unsurpassed quality of life enhanced by the clean air of 
this coastal community, the charm and solitude of the nearby Los Padres National Forest, and the 
cultural and educational amenities of a vibrant urban setting. 
 
To be considered, please submit (email preferred) a letter of interest, resume, salary history and 
contact information including email addresses for five work-related references to Bill Avery by 
January 23, 2015. A formal job announcement is available at www.averyassoc.net.  
  

Bill Avery and/or Ann Slate, Avery Associates 
3½ N. Santa Cruz Ave., Suite A, Los Gatos, CA 95030 

E-mail: jobs@averyassoc.net 
 

Our Client, a well-established distributor/retailer, located in the Los Angeles metro area, with sales 
volume in excess of $250 million and poised for a major expansion is seeking a Senior Manager 
Human Resources to $150K + bonus 
Absolute Must: Experience Recruiting Sales people; working in a multi-location and multi-state 
environment during rapid expansion and build-out of new facilities necessitating staffing; higher 
profile and recognizable employers.  
Additional requirements: BS Degree. Experience working for an inventory driven business is ideal; 
multi location is a plus. Experience with implementing HRIS or other HR databases is preferred. 
Must also have strong working knowledge of Excel re “workarounds” done on spreadsheets. 
Highest priorities are recruiting and training, so candidates with such experience would be 
preferred; bi/multi-lingual candidates would be ideal, though not mandatory. 
Additional significant requirements: 

 be advanced in Excel and PowerPoint 
 have managed at least 5+ direct reports [will supervise recruiting and admin] 
 have experience starting and/or transforming HR depts. to implement modern best 

practices (e.g.,  LEAN, Six Sigma) 
 be technology savvy (HRIS, ATS, LMS) 
 love data analytics/reporting and be metrics driven 
 have EEO and OSHA reporting experience 

Requirements:  
 Degree in Business Administration or a related field with a human resources focus and 10 

years plus progressively responsible experience in human resources management, 
preferably in a distribution environment.  

 PHR/SPHR certification preferred 
 Ability to build teams, mentor staff, and communicate effectively with others within the 

organization. 
 Knowledge of state and federal employment laws, labor law, and a thorough working 

knowledge of workers compensation law. 
 Effective interpersonal communication (written and presentation), facilitation, and 

organization skills with a mind for detail and follow-through. 
 Demonstrated ability to develop project timelines and manage projects and tasks. 
 Diverse knowledge of employee benefits and pay for performance programs. 
 Ability to travel as 6-8 times per year, sometimes on short notice. 
 Sound evaluative, decision-making, and negotiating skills. 
 Strong experience with talent pool development, organizational design, project 

management, and group facilitation. 
 Strong leadership, business acumen, influencing, and consulting skills required. 

http://www.averyassoc.net/
mailto:jobs@averyassoc.net


 

 

P
a

g
e

 T
h

ir
ty

-O
n

e
 o

f 
F

o
rt

y
-F

iv
e

 

 
Contact: Rick Manning, F.E. Manning Associates, 818.832.3249; rm@femanning.com 

 

HR Generalist  
Independent bank in Monterey Park is looking to add to the HR staff. They are looking for an HR 
Generalist who will have responsibility for payroll processing for 105 employees and 
maintenance/update of the employee handbook. The person should also have thorough 
knowledge of regulations and issues of compliance. Reporting will be directly to the current HR 
Manager, but will have to interview with the CEO as he/she will likely become the manager as the 
current manager is going to retire in 1-2 years.  
 

Contact: Bennie Hildreth bennie_hildreth@att.net (323) 654-6395 
 

HR Director, The California Endowment 
  

The Opportunity:  
At The California Endowment, we believe our employees are our greatest assets and critical 
to achieving our ambitious goals. The Endowment is seeking a strategic leader and human 
resource (HR) professional with exceptional interpersonal and organizational skills to 
manage the HR Department with vision, strategy, effectiveness and integrity. The Human 
Resources Director is the senior HR role within The Endowment with key responsibilities in 
the following areas: 1) governance, management and personnel administration, 2) benefits 
administration and 3) recruitment, evaluations, professional development and disciplinary 
action. This position is a key partner in maintaining an environment that values employees 
and builds trust throughout the organization. The HR Director reports directly to the EVP/ 
Counsel, and is located in the foundation’s Los Angeles headquarters. 

 

The Foundation:  
The California Endowment is the state’s largest private health foundation, created in 1996 
with a mission to expand access to affordable, quality health care for underserved 
individuals and communities, and to promote fundamental improvements in the health status 
of all Californians. Headquartered in downtown Los Angeles, the foundation maintains 
offices in Sacramento, Oakland, Fresno, and San Diego, with staff working throughout the 
state. The Endowment supports the Health Happens Here campaign which is reframing the 
conversation around health care from medical settings and individual choices to the idea that 
our health happens in neighborhoods, schools, and through aggressive prevention 
measures.  

 

Key Responsibilities: 
The following are the key responsibilities of the Human Resources Director 

Governance, Management and Personnel Administration.  

 Manages all aspects of Human Resources with accountability and 

transparency.  

 Manages mentors and develops the HR staff.  

 Participates as a thought partner and advisor to EVP / Counsel on matters 

within HR realm.  

 Responsible for updating the employee handbook and all personnel policies 

to ensure compliance with all laws.  

 Enforces personnel policies through consistent practices.  

mailto:rm@femanning.com
mailto:bennie_hildreth@att.net
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 Provides advice to managers regarding personnel policies or staff-related 

issues.  

 Responds to disputes between co-workers or employees and their managers 

through a fair and effective process.  

 Maintains and manages a human resources information system to properly 

record and track employee data.  

 Ensures TCE’s compliance with all applicable employment laws and 

regulations. 

Benefits Administration.  

 Establishes fringe benefit programs for all employees, reviewing periodically 

to ensure currency with the market.  

 Administers the benefits program and ensures all necessary administrative 

procedures are completed to provide effective quality of service for staff.  

 Administers the workers’ compensation program by selecting the carrier, 

processing claims, and monitoring the status of injured workers to ensure 

they receive appropriate benefits and return to work as soon as possible.  

 Monitors the leave of absence program to ensure compliance with all The 

Endowment’s policies and applicable laws.  

 Monitors all retirement plans for compliance with plan documents, and 

ensures all assets under Human Resources’ fiduciary care are appropriately 

accounted for in a robust control environment. 

Recruitment, Evaluations, Professional Development, Disciplinary Action. 

 Responsible for oversight of all recruitment activities; interviews all final 

candidates and ensures that all candidates are properly screened, 

interviewed, and reference checked prior to an offer of employment being 

made.  

 Evaluates and approves all newly created positions.  

 Ensures appropriate job descriptions are written for each position within The 

Endowment, and updated as needed.  

 Establishes salary ranges for all positions and periodically reviews those 

ranges for currency with job market.  

 Establishes reasonable guidelines for determining salary decisions.  

 Establishes, updates, monitors, and administers the performance review 

process.  

 Train managers in effective performance evaluation practices.  

 Maintains and updates the employee recognition program.  

 Establishes and coordinates management training and development 

programs.  

 Establishes succession and leadership development plans for executives and 

directors.  

 Reviews and approves all disciplinary actions (including terminations) prior to 

discipline being given to staff. 
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Minimum Education & Experience: 

 10 years of experience working in human resources, preferably in a generalist role. 

 3-5 years of experience in a key management role within human resources. 

 Bachelor’s degree in human resources, business, or related field.  

 Thorough knowledge and understanding of federal and state employment and leave 

laws. 

 Demonstrated experience managing – or certification in – human resource 

specialties such as benefits, compensation, training, safety, or general human 

resources.  

 Experience managing personnel issues arising in multiple locations. 

 Ability to think strategically while effectively managing the daily details of the 

department 

 Excellent communicator 

 Ability to listen well and provide appropriate advice to staff and managers. 

 Ability to translate the strategic plan into appropriate employee initiatives and 

programs. 

 Possess strong analytical skills 

 Ability to identify opportunities for improved productivity, employee morale, and cost-

savings. 

 Creative problem solver. 

 Commitment to diversity in employment. 

Preferred Experience (not required): 

 Graduate degree 

 Working knowledge of foundations, health care, nonprofit organizations 

 HR certifications 

 Membership in HR professional organizations 

Include with your application a cover letter demonstrating your HR expertise and experience 
with organizations with employees at multiple sites. 

 

Please Send your cover letter and résumé to… 
David Bowman, Chairman, TTG Consultants / Lincolnshire 

4520 Wilshire Blvd.; Suite 100, Los Angeles, CA 90010 
323.936.6600 | d.bowman@ttgconsultants.com 

 

 

 

Sr. Recruitment Director - Torrance, CA 
 

Reply to sjakubik@bertramandassociates.com 
Stephanie Jakubik, President  

Bertram & Associates, Inc. HR Executive Search  
651-714-8350 (phone) | 651-286-3618 (fax) 

sjakubik@bertramandassociates.com | www.bertramandassociates.com 
 

Senior Human Resources Business Partner  
Salary Range: $120,000 to $150,000 

mailto:d.bowman@ttgconsultants.com
mailto:sjakubik@bertramandassociates.com.
mailto:sjakubik@bertramandassociates.com
http://www.bertramandassociates.com/
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The primary responsibility of this role, as Senior Human Resources Business Partner, is to provide 
strategic advice, leadership and coordination on Human Resources issues to meet the objectives 
of both the Biologics and Vege Seeds global businesses as well as part of the US organizational 
structure. This includes ensuring successful integration into our company – both globally and 
regionally, dealing with such aspects as employee relations, performance management, 
succession planning, management/training and development, compensation, EEO, benefits, 
recruiting, strategic personnel planning for mergers, acquisitions, joint ventures and divestitures 
within assigned client groups. This requires significant interaction with global matrix counterparts. 
The incumbent will lead the development of programs to meet the corporation’s vision and 
leadership principles. The position ensures consistent application of corporate and subgroup 
policies, practices and procedures throughout the business units. The incumbent will provide HR 
support in order to attract, retain and motivate qualified employees to achieve the business 
objectives. The incumbent also ensures implementation and application of agreed upon HR 
policies. The incumbent will represent the needs of the business on HR policies and resolution of 
individual local HR issues. Finally the incumbent will operationalize HR strategy to business 
specific needs and provide career development and talent management direction and support to 
the business. The client group is around 350 people in California. 
The incumbent will:  

 Provide strategic leadership and coordination for all Human Resource activities  

 Familiar with the key and country/country group HR processes and functions and ensures 

that these are taken into account at the local sub group, service company and group 

platform level as far as possible  

 Ensure the implementation and application of agreed upon our HR directives, policies, 

processes, systems and programs throughout the local Sub Group, Service Company or 

the Group Platform organization and strives for best practices in the standardization, 

harmonization and alignment of local HR activities, but always with the business 

requirements in mind  

 Serve as a strategic consultant to assigned client groups on a broad range of 

organizational issues of critical importance to the business anticipate business needs and 

provide realistic solutions aligned with business objectives  

 Develop and monitor workforce plans for client groups partner with recruiting personnel 

and hiring managers to provide guidance and influence key staffing decisions  

 Execute effective local Talent Management (TM) initiatives in line with the global Group TM 

strategy to attract, identify, assess, talent of strengths and development opportunities, 

develop and retain the right employees and to maintain a powerful talent pipeline support 

management in the preparation of employee development plans  

 Implement timely and accurately HR processes such as performance management, as well 

as merit and bonus planning  

 Provide guidance and direction to supervisors and managers regarding personnel actions 

such as performance management, performance improvement plans, discipline (up to and 

including terminations), and other employment practices  

 Conduct equity and utilization analyses of compensation programs including merit, bonus 

(STI & LTI), rewards & recognition and promotion identify compensation issues impacting 

client groups and collaborate with management and with compensation specialists  

 Partner with client groups to develop and/or assess the effectiveness of career paths, align 

their operations and employee capabilities to the overall strategic directions, job ladders, 

and job descriptions ensure validity and consistency of use within the business unit 
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•Effectively communicate HR products, perspectives, services, programs and policies to 

management and employees and implication on business strategies  

 Consult in close collaboration with Law/litigation on ensuring compliance and adherence to 

applicable employment laws and policies  

 Support and execute organizational changes (Restructuring, mergers, acquisitions and 

divestments) providing appropriate solutions form the HR perspective •Contribute to HR 

marketing/employer branding thus ensuring that will be an employer of choice in the 

country/country group  

 Have a thorough understanding of the business and engagement with the business 

leaders, translate the business requirements and challenges into relevant HR actions and 

initiatives. 

Job Requirements & Qualifications: 
The selected candidate is required to possess the following: 
•Bachelor’s degree in a related field with at 12+ years of HR experience with experience in all 
areas of HR specialty with at least 5 years of generalist experience or an equivalent combination 
of education and experience 
•Experience and proven track record in working across the HR functions with specific experience 
in one expert HR field 
•Demonstrated expertise in effectively managing/implementing large organizational redesign 
•In-depth knowledge of HR processes, programs, policies and systems and ability to communicate 
same to employees and management 
•Ability to deal effectively with ambiguity and change comfor with uncertainty 
•Comfor dealing with and ability to influence senior managers 
•Accepts and deals effectively with global and local complexities 
•Ability to provide positive and corrective feedback to others and deal with employee relations 
issues at all organizational levels 
•Ability to develop required training and development programs ad hoc 
•Role model for the  LIFE Values, Leadership, Integrity, Flexibility, and Efficiency 
•Experienced in multi-disciplinary project and corresponding change management 
•General understanding of business and financial impacts derived from HR decisions and policies 
•Communications strategy and messaging skills with the ability to build long term partnerships with 
internal management & staff, including the various relevant representatives of workers groups and 
stakeholders 
•Collaborate with others to solve problems and implement solutions 
•Strong analytical and problem solving skills 
•Experience with Microsoft Office and SharePoint SAP HR experience a plus 
•Strong communication and presentation skills 
•Experience in working in a global environment and matrix organization a plus 
•Minimal travel may be required (less than 10%). 
 

Visa Requirements: U.S. Citizens / Green Card Holder 
reply to fmcrecruit@verizon.net 

 

Regional Human Resources Manager  
 
Position Description: CarMax is growing! We're opening multiple stores each year and opening up 
new regions. And CarMax has been on Fortune Magazine's list of "100 Best Companies to Work 
For" for 10 years in a row! Join a team dedicated to customer service and associate development.  
 

mailto:fmcrecruit@verizon.net
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SUMMARY:  This position is responsible for providing Human Resources support for the regional 
team and store management for multiple retail locations. Scope will include: performance 
management, positive associate relations, talent development, recruitment and retention 
strategies, policy and procedure support, and strategic human resources planning.  
 
This position will work out of our Irvine store, and travel 3-4 days/week to our stores from Orange 
County to San Diego.  
 

Contact:  Greg Murphy at 804-291-7113 
 

Recruiter (3-6 months) 
A terrific client of mine is experiencing a hiring ‘explosion’ and needs 3-6 months’ assistance in 
filling over 30 positions.  Here are some of the basics: 

 Aviation Industry 

 Chatsworth, CA location 

 Full-time, onsite, temporary assignment (through Avalon Staffing) 

 Recruiting blue/white collar engineers and technicians.  Ideal if you’ve come from 

an ITAR regulated industry. 

 Exposure to Taleo would be ideal.   

 Ability to interface with hiring managers to organize and bring hiring decisions to a 

conclusion.  

 Hourly rate to be based on experience and skills.  

Please contact: Jackie Hoofring, Avalon Staffing, 805 367 3260 
jackie@avalonstaffing.com | www.avalonstaffing.com  

Office: 805.367.3260  Cell: 818.212.0981  Fax: 818.332.1288 
 

We are conducting a search to find the head of Human Resources for a dynamic digital visual 
effects company based in Los Angeles. The Mill, a global firm founded in 1990 in the United 
Kingdom is a world leader in the creation of sophisticated creative and technical innovation and 
collaborating with directors, creative agencies in design, animation, live action content direction, 
VFX brand accounts, versioning and global adaptations, digital content creation and 
distribution.  With nearly 800 employees worldwide, the company has offices in London, New York, 
Chicago and LA.  The Human Resource Director will lead the HR team in managing daily 
responsibility for organizational and cultural change, talent management and staffing, legal 
compliance with international emphasis, benefits and compensation planning and developing 
strategic HR initiative s with the senior team to meet the growing needs of this dynamic and 
creative organization to retain and attract top talent. Minimum 10 + years’ experience, International 
HR experience with knowledge of immigration laws, HR legal compliance in CA, IL, NY.  Must 
possess strong cultural connection and ability to work within a highly creative environment.  Willing 
to travel to office locations on regular basis. Compensation for this position is $150K.  

 
Qualified and interested candidates should forward resume with salary history to: 

lkaye@greenlightjobs.com 
 

CASA of Los Angeles, (www.casala.org)  a non-profit based in Monterey Park is seeking an 
experienced Part-time HR Manager (20 hours per week) to provide onsite HR support.  
 

mailto:jackie@avalonstaffing.com
http://www.avalonstaffing.com/
mailto:lkaye@greenlightjobs.com
http://www.casala.org/
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This individual will be responsible for the planning, development and implementation of the 
organization’s human resources that will include, employment, compensation, employee relations, 
legal compliance, benefits, staff development and health and safety programs.  
  
This individual will have proven experience, building relationships with an emphasis on trust and 
credibility.  This is a unique opportunity for an individual that is looking for flexibility with the 
possibility of pursuing other projects simultaneously whilst benefiting from a competitive 
compensation and benefits structure.  
 
Required Qualifications 

 Bachelor’s degree in a relevant field and at least 5 years of work experience in an HR role.  
 Generalist experience in employee relations, employment law, employee benefits, 

compensation, administration and operations required.  
 Experience with full-cycle recruitment.  

 
Please email cover letter and resume to careers@casala.org 

 

Contract Human Resources Generalist/Manager 
  
Paragon Partners Ltd, a leading Right of Way Consulting company located in Huntington Beach, 
California, is currently seeking an HR Manager/Generalist on a temporary basis that will be 
supporting all HR needs from recruitment, advising management on HR issues, Hiring processes, 
termination processes and benefits administration to processing unemployment claims, VOE's, 
inputting personnel changes into the HRIS system, etc.  This is a very hands-on HR 
office.  Paragon HR supports consultants all over the country with their HR needs.  
  
Successful candidate will have a minimum 5 years’ human resources management/generalist 
experience in all areas of human resources.  Candidate must possess excellent recruitment skills, 
the ability to resolve employee relation issues, knowledge and understanding of benefits 
administration including processing leaves of absences, experience in coaching and advising 
management and employees, must be detailed orientated and organized and must be flexible with 
the ability to work in a soft structured environment. 
  
This assignment is for approximately 6 - 8 weeks. 
  

Please send your resume to: vtorrez@paragon-partners.com 
 

Director of Human Resources 
  
Company Overview 
Juanita's brand products are made by Juanita's Foods, a third generation family-owned and 
operated business based in Wilmington, California. Founded in 1946 by George De La Torre Sr. 
and his nephew, Albert Guerrero, it was originally called Harbor Canning Company and 
specialized in canning the catches of local sports fishermen. One day, at the suggestion of Albert's 
wife, Ruth, they tried canning menudo, a popular Mexican stew. This innovative side venture, 
started in 1950, grew to become a huge success, eventually leading Juanita's to be the world's 
largest manufacturer of canned menudo. 
  
Today, Juanita's continues their passion for innovation while maintaining their dedication to 
authentic, high-quality Mexican food. Their product line continues to grow with a wide variety of 
flavorful soups, sauces and stews under the direction of George Jr.'s son, Aaron as CEO. 

mailto:careers@casala.org
mailto:vtorrez@paragon-partners.com
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Juanita's is proud to carry on the solid family traditions and strong business legacy begun so many 
years ago, and plans to continue pleasing their loyal customers for many more years to come. 
  
Position Summary 
Juanita's Foods is looking for a leader to manage all aspects of the human resources function, 
especially labor relations, recruitment and retention, training and development, safety and 
benefits. In addition, the selected candidate will be expected to represent the interests and issues 
of the Human Resources function to Juanita's Executive Committee. 
  
The Director of Human Resources provides administration and direction for Company human 
resource policies, programs and practices, including planning, organizing, developing, 
implementing, coordinating and directing.  
  
Duties include formulating strategic initiatives, policies and procedures for the Human Resources 
Department and recommending policies and practices to management. 
  
The Ideal Candidate 
The ideal candidate will be an accomplished human resources generalist and have:  

 10+ years of progressively more responsible experience in Human Resources 

management, preferably with multiple organizations 

 A quantifiable and verifiable track record of exceptional performance and increasing 

responsibility, preferably within the Food or related industry. 

 Ability to effectively present information to all levels of management, public groups, and 

board of directors.  

 Demonstrated leadership and team building expertise within their own department as well 

as other cross functional areas.  

 Significant labor relations experience, particularly in a unionized environment. 

 Bi-lingual English and Spanish proficiency is strongly preferred. 

 Strong verbal and written communication skills, high energy, result orientation and strong 

management & delegation skills. 

 Bachelor's degree (BA/BS) in human resources, business administration or related field. 

Master's degree preferred  

Responsibilities: 

 Responsible for labor relations, provides advice and counsel on personnel issues. 

 Proposes, publishes and administers personnel policies.  

 Stays current on recent federal, state and case law changes and monitors labor law 

updates and newsletters for changes that affect HR. 

 Prepares, recommends and maintains records and procedures for controlling personnel 

transactions and reporting personnel data.  

 Designs personnel forms and directs the maintenance of personnel records by all 

departments.  

 Answers any questions and/or requests by EDD, FEHA and other governmental agencies, 

including employee complaints.  

 Administers classification programs, which includes classifying and reclassifying positions 

and writing job descriptions.  
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 Directs payroll processing, safety program, worker's compensation claims handling and 

tracking.  

 Directs benefits administration, enrollment and open enrollment meetings. 

 Obtains bids upon renewal, confers with management regarding benefits costs, makes 

recommendation as to employer/employee cost sharing, performs open enrollment and 

benefits meetings and processes applications. 

 Conducts research, assimilates data and creates a wage/salary scale. 

 Creates and manages job descriptions. 

 Prepares performance review forms and directs the distribution of the forms to supervisory 

personnel. 

 Develops and administers an effective recruitment program.  

 Coordinates recruitment efforts with hiring managers, coordinates interviews, accepts 

resumes and applications, interviews and assists with the final decision process. 

 Conducts needs assessment, develops training curriculum and conducts training sessions 

on various HR topics.  

 Conducts on boarding & orientation programs.  

 Finalizes year-end reconciliation audits and reports. 

 Finalizes all HR internal audits and approves necessary adjustments. 

 Directly supervises employees and carries out supervisory responsibilities in accordance 

with the organization's policies and applicable laws.  

 Responsibilities include interviewing, hiring and training employees; planning, assigning 

and directing work; appraising performance; rewarding and disciplining employees; 

addressing complaints and resolving problems.  

Education 
Bachelor's degree (BA/BS) from four-year accredited college or university in human resources, 
business administration or related field. Master's degree preferred.  
  
Compensation 
A competitive compensation package will be structured based on experience. 
  
Stanton Chase  
Stanton Chase, one of the leading retained executive search firms in the world, is committed to 
building world-class management teams for clients competing in a global market. We provide 
exceptional leaders and organizational solutions to enhance competitive advantage. We do so 
through long-term client relationships built on experience, insight and teamwork. We deliver the 
right executive talent anywhere in the world. Stanton Chase has 73 offices in 45 countries. For 
additional information on Stanton Chase, please refer to our website at: www.stantonchase.com. 
  
For further information or to submit résumé, please contact:  
  

Ed Savage, Managing Director (Primary Contact) 
310-694-5121 | e.savage@stantonchase.com 

 
Sami Revah, Principal 

310-694-5127 | s.revah@stantonchase.com 
 

Stanton Chase 

http://r20.rs6.net/tn.jsp?f=001WtFCjJu-wb1GjDnwXk528I3vqoOWmznlW7j2z7nUXnHebZTGZnP1fS_J5ULR5UfY1o8ca2vEE1jaXef-1vg2dUOVFG58rjN4c3q3cnJFlklUN_VgeFR72XQisQYsEx_0t7ExnJN4b06xH66Hc0ZDpUqQuvBsG4YQV3ZOT-o8ztQP4JQ36sRjsg==&c=ImdGqpo7-dE7OO05D-hG6l2ENdyiO-6VyzT8ID8fKtaQhiT_lSPSGQ==&ch=zh89Jc3GjX9D2jlqm_3Bcq8gg1F0xxIg53IozyB0eyJeoFRkQZ7Ueg==
mailto:e.savage@stantonchase.com
mailto:s.revah@stantonchase.com
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100 Wilshire Blvd., Suite 950, Santa Monica, CA 90401  
 

Seeking an experienced Recruiter for approximately 20 hours per week.   
 
Work from home with occasional meetings in Gardena. 
 

Interested parties please send resume to: irene.torres@barcouniforms.com 
 

Director, Financial Planning and Analysis 
 
Responsible for the preparation, review, analysis and negotiation of financial plans, forecasts and 
rate development for the company.  Identifies strategic issues and makes recommendations to 
executive management. Must have worked in both a government and commercial 
environment.  Located in the West LA/El Segundo area. 
 
Seeking approximately 15 years’ experience in the financial area, with 7 or more years as a 
manager/supervisor.  Salary is $150 K to $175 K plus bonus. 
 

Please send résumés only to: 
Dick Kaumeyer, Kaumeyer Consulting Group, Inc. 

dkaumeyer@aol.com 
 

Vice President, Recruitment - Americas 
Client Company: Confidential 
Location: TBD 
 
The Company: 
Our client is a global provider of Strategic Resourcing Solutions to the pharmaceutical, 
biotechnology and medical device industries. It is a division of a Company specializing in the 
strategic development, management and analysis of programs that support Clinical Development, 
from compound selection to Phase I-IV clinical studies. 
 
As our client looks to accelerate its growth, we are seeking to recruit an experienced executive to 
lead the Americas Recruitment Organization, comprising of a significant US Team and emerging 
capabilities in LATAM. 
 
The Position: 
We are seeking an individual at the Vice President level with significant and long-term experience 
leading Americas recruitment for pharmaceutical services-oriented business (CRO, consulting 
services, high scientific and or strategic content). The position will play an important role in the 
strategic growth of the company and will be a key member of the management team, reporting 
directly to the President. 
 
The successful candidate will have demonstrated their ability to provide leadership, management 
and oversight in the Strategic Resourcing Industry. The executive must have collaboration skills 
well tested in a global matrix model, financial planning and process-improvement skills well 
adapted to drive profitability, utilization and efficiencies within the group. 
 
This individual will be a seasoned, balanced and motivational communicator who can inspire 
confidence in a culturally diverse global team, with global clients and fellow executives across the 
Company. 
 

mailto:irene.torres@barcouniforms.com
mailto:dkaumeyer@aol.com
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Principal Responsibilities: 

 Oversee the management and provide leadership for the Recruitment Operations team. 

 Build a strong and diversified management team and ensure succession planning is in 

place for key roles. 

 Develop strategic direction for the Recruitment Operations group to expand capabilities 

and better serve clients and candidates in line with market developments in the industry. 

Vice President, Recruitment – Americas 

 Analyze, investigate, develop and maintain (new) markets, services, clients and candidates 

in line with Company strategy, policies and development needs. 

 Develop and maintain a strong relationship between the staffing group and the other 

service areas of the Company. 

 Set clear operational, financial and quality objectives for the Recruitment Staff and monitor 

closely to ensure these are achieved. 

 Implement budgets and review reports and financial statements to determine progress and 

status in attaining objectives. Revise objectives and plans in accordance with current 

conditions. 

 Control costs and improve profitability by economic use of resources and efficient 

processes. 

 Implement, manage and ensure effective and efficient, qualitative and quantitative staffing 

of the recruitment team (including employee assessment & development), in line with HR 

policies, guidelines on working conditions, safety and health, legislations, systems and 

budget. The goal is to attract, retain and motivate desired employees, now and in the 

future. 

 Ensure administration of all relevant data, information and documents, in accordance with 

internal guidelines, legal requirements and practice. 

 Pursue client satisfaction and promote repeat business. 

o Maintain a high level engagement in all major customer relationships and service 

issues. 

o Regularly contact key clients, inquire feedback and where needed implement 

contingency plans. 

o Foster long-term collaboration with clients based on previous successful project 

performance. 

 Support the Company’s growth while nurturing the Company’s culture and values. 

o Ensure a culture of quality is embedded in recruiting operations team and drive 

initiatives that continuously work on improving quality. 

o Promote an honest and trustful working environment and communicate openly. 

o Identify critical skills, foster development of staff and support recruitment of 

appropriate employees by providing qualification profiles. 

o Ensure adequate and continuous training of management staff. 

o Support career development of key personnel and improve management 

performance. 

o Seek to minimalize staff turnover and ensure that acquisition and development of 

talent is a key priority of the Executive Management Team (EMT). 

o Retain staff across departments and reduce turnover to less than 20%. 
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o Monitor department needs for staff, provide recruitment plans and forecast available 

resources in collaboration with other Service Lines. 

Vice President, Recruitment – Americas 

 In collaboration with the management team, support integration of new acquisitions and 

development of new internal initiatives. 

Qualifications: 

 Bachelor’s degree required with an advanced degree (Masters, Ph.D., M.D.) preferred 

 Minimum of 10 years of management experience with large global organizations. 

 Strong staffing experience in the biopharmaceutical, CRO, or relevant professional service 

industry, ideally with success in growing business in LATAM. Experience in managing large 

departments with cross-cultural background. 

 A proven business leader with strong management skills. 

 Executive-level problem solving and analytical skills, combined with impeccable business 

judgment and ability to communicate with highly scientific client management teams. 

 Senior-level writing skills, oral communication and interpersonal skills. 

 Possesses executive presence. Capable of establishing immediate credibility with business 

partners as well as within the company, able to build consensus and achieve goals through 

influence versus direct line authority. 

 Must have impeccable integrity as a leader and quickly be seen as a role-model for 

leadership. 

 Must be able to recruit and develop leadership and attract top talent to the organization in 

order build a succession plan. 

 Able to work efficiently in a team oriented setting; willing and open to contribute to other 

work groups in terms of personality and competence. 

 Innovative approach when solving problems while considering possible implications of the 

decisions made. 

 Ability to prioritize and manage multiple responsibilities simultaneously. 

 Ability and willingness to travel international and domestic. 

For additional information or for confidential consideration, please contact: 
Don Evans, Partner, Discovery Search Partners 

Phone: 856-375-8650 or E-Mail: devans@discoverysearch.com 
 

Sue McKay, Managing Director, Discovery Search Partners 
Phone: 856-381-0433 or E-Mail: smckay@discoverysearch.com 

 

Director of Human Resources 
Position pays in $80k range:  
We have been retained by a San Gabriel Valley manufacturer to recruit a Director of Human 
Resources with a minimum of 5 to 7 years' experience within a manufacturing environment. 
Require bi-lingual skills in Spanish or Mandarin, solid generalist experience dealing with policies, 
procedures, employee relations, comp and benefits and compliance issues.  

 
Dave Shotland, 818 817-7717 

 

mailto:devans@discoverysearch.com
mailto:smckay@discoverysearch.com
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Here is a brief job description for the HR Director Role. The position is located in Torrance with 
1200 employees. 
  
PRINCIPAL ACCOUNTABILITIES 
1.      Employee relations  

a.       Builds positive and effective relationships with line and functional leaders 
b.      Provides coaching to managers and employees to support organizational values as 
well as people and performance management. 
c.       Conducts and / or oversees investigation and resolution of internal complaints / 
concerns. (works with VPHR and senior management as needed to resolve complex 
issues) 

2.      Process efficiency / consistency 
a.       Designs and implements consistent functional processes that foster an effective and 
efficient organization. 
b.      Ensures appropriate audits are in place and practiced to ensure accuracy. 

3.      Policy / handbook 
a.       Ensures company handbooks and HR policies are reviewed regularly and revised 
when necessary to maintain accuracy and reflection of the organization’s culture. 
b.      Council and advise managers and employees in the interpretation and application of 
company policies. 

4.      Compliance / recordkeeping 
a.       Ensures that processes, policies and actions are in compliance with applicable 
regulations 
b.      Oversees accurate and compliant department records are maintained including 
employee files and work authorization records (I-9) for current and past employees.  This 
includes both paper and electronic records. 

5.      Risk management  
a.       Oversees the management of all workers’ compensation claims. 
b.      Coordinates with TPA, carrier, and as necessary legal counsel to facilitate prompt 
and cost effective adjudication of all claims from date of injury to closure. 
c.       Provides support in developing safety policy, process and awareness within the 
organization. (Collaboration with Safety Director and operations management) 

6.      Supervision and development of staff. 
a.       Meets regularly with staff to set work objectives, monitor progress and provide / 
receive constructive feedback.  This includes but is not limited to formal performance 
evaluation. 
b.      Develops and updates job descriptions and objectives. 
c.       Ensures staff has appropriate training and adequate resources to be successful. 
d.      Engages staff in discussion of career goals and opportunities for development. 
Mentors and facilitates development as appropriate. 

7.      Partner / collaborate with HR functional centers (TA, L& D, Benefits) 
a.       Provides feedback and input regarding HR functional center processes and 
programs  
b.      Ensures HRBP resources provide necessary support of HR functional processes and 
activities (i.e. benefits open enrollment, operations staffing, training programs, etc.) 

8.      Liaison with payroll / IT 
a.       Maintains working relationship with payroll and ensures all employee information and 
changes are processed correctly and timely in support of payroll processes. 
b.      In collaboration with HRIS Administrator, ensures that all HRBP processes lead to 
accurate HRIS records / data retention.   
c.       Communicates with HR Applications Analyst (IT) and supports as necessary all 
HRIS system maintenance processes and upgrades.  
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9.      Functional strategy and infrastructure  
a.       Collaborates with other HR / and organizational leaders in the ongoing development 
and implementation of people and talent initiatives that are aligned with the overall mission 
and vision of the organization. 
b.      Anticipates and plans for new / additional resources and infrastructure to support 
change  

  
QUALIFICATIONS  
Education and Experience 

 BA or equivalent in Human Resources, Business or related field required.  

 Graduate degree desired. 

 A minimum of 15 years of progressive experience in Human Resources required.   

 Five years in a managerial role required.  

 Previous managerial experience in a manufacturing environment is preferred. 

 Previous managerial experience in a multi-location / multi-state environment preferred. 

 Previous experience in leading change in a rapid growth business is preferred. 

 Minimum 3 years’ experience with enterprise HRIS systems. 

 Prior experience participating on or leading a systems conversion team preferred 

 PHR, SPHR or similar certification preferred 

 Active affiliation with HR networks and leaders in successful organizations is desired.  

Knowledge & Skills  

 Knowledge and experience in multiple areas of HR such as employee relations, 

recruitment / talent acquisition, organizational planning / development, risk management, 

and training preferred. 

 Excellent written and spoken communication / presentation skills. 

 Excellent interpersonal relationships building and employee coaching skills. 

 Demonstrated ability to lead and develop staff. 

 Demonstrated ability to be knowledgeable resource and thought partner to Executive 

Management. 

 Advanced skills in Microsoft Office Suite.  

REPORTING RELATIONSHIPS  
Reports To: 

 Vice President of Human Resources  

Alternative Supervisor: 

 CEO  

Supervises (Direct Reports): 

 HR Manager, GA – 1 

 HR Business Partner CA Ops – 1 

 Employee Relations Coordinator - 1 

 HR Assistant  – 1 

 HRIS Administrator / HR Business Partner - 1 

 Receptionist – 1  
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Supervises (Indirect Reports): 

 Three staff in Georgia reporting to HR Manager 

Note: This Position Description indicates the critical features of the role as they are presently 
envisioned.  They are subject to change at any time due to business conditions or other 
reasons.  The incumbent may be asked to perform other duties as required.  
  

Brad Remillard, (949) 310 5659 
the Longest Serving Retained Recruiter In Orange County 

 

Please share with your networks. We are looking for HR Support for 6 months (now until June 
2015) while one of our HR Managers is on Maternity Leave. Some of the details: 

 Anaheim office soon to be Huntington Beach 

 Prior Recruiting and HR Generalist experience 

 Degree/HRCI Certified Preferred 

 Able to work with all levels of staff  

 Bilingual Preferred (Spanish) 

 Adaptable and Flexible - starting hours may vary   

If you know someone that may be a good fit, send them my way. 
  

Paola Alverez palvarez@reyesholdings.com 
Contact: 714-712-2410 

 

We are looking to add a top-notch Senior Talent Acquisition Person to join our growing team. 
The position is a corporate (in-house) role filling requisitions for all lines of businesses and levels. 
We have a lot of technical positions that come up, so a technical recruiting background would be 
very helpful but not necessary.  
 
This position has visibility and access to all levels within the organization and great partnerships 
with our hiring managers. The environment is fast paced and mostly autonomous, so the right 
person needs to be disciplined and organized. This is a great role for someone with agency 
experience or who might be looking to get out of an agency environment.  
 
If you know of anyone looking or might be interested, I would love to get your referrals. We have a 
great benefits package and a very competitive salary. Please feel free to reach out to me with any 
questions or for more information! 
 

Keith Burchstead, SPHR, Senior Human Resources Manager 
Technicolor - NA HRCC 

Office: 818-260-4903 Cell: 818-209-5473 
2255 Ontario Street, Suite 180, Burbank, CA 91504 

 

 

tel:%28949%29%20310%205659
mailto:palvarez@reyesholdings.com

